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I.

INTRODUCTION

The first section of this final report includes a dis-.

cussion of child care issues and backgroOnd which resulted

in the development of this project. The grantee is, also

described in t.his section. In Section II, an overview of

the prpgrasand its objectives, and a tummary of the recom-

menda-tions are iuncLuded. The third section inbludes a de-

tailed aescription of the program elements alid the formative

evaluation.process and results. The description'and analysis

of applicants and the.traillees who completed the- Program wil'1

be fcound in Section IV. In Section V, are found the data'

resulting from the pre- and post7tests in Whibh levels of

knowledge and attitudes were measured. The.results of the

Exit Interview and FolloNaup Survey are also included in this

section. This is followed by a short concluding section.
I.

ANINkstruments used and the data in tabular form will be

found,in the Appendix.

,
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Section 'I

CHILD ,OARE BACKGROUND AND 'ISSUES

Child Care Needs

Improved gnd expanded ihfant and toddler care. services

are a utely needed in all'parts.ol the United States to ,

.

.

enab e womeA to pursue their educational goals and career

development. The perceAtage of mothers who are in the work

force .has doubled-in tl-ie lapt 25 years. 'According to the
,

Women's Bureau (1977) , one out of every two mother's is em-

ployed.' Recent statistics indicate that one family in seven

is a single parent family h6ded by a woman.
1

"The percent-

acje of mothers of children under six in the labor force hit

an all-time high--42%!"2 F.,ifty-six percent of the mothers

of young children in one parent families eire in the work force;

aryi 33 'percent of these have 1-ii.1dren under three years of

age.
3

There sim0y does not exist ationwide adequate capa-

city to properly handle this number of children in need of

child care.

Most of the literature emphasizes the needs of the work-

..

1"Child Care in the 80's'--Trends, in Consumer Demand."
Child Care Information Exchange, June, J979, pp. 7-8.

.
4

'2Bymes, James L. Jr. Eariy Childhood Education The
Year in Review A Look at 1978. Carmel, CA: ',Hacienda Press;
19790 p, 8.

3
. Ibid. Earl Childhood Ed cation The Year kA Review

A Look-at.197 Carmel, CA.Ilacienda Press, 97 p.

e

ay
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ing woman, but 'wemen pursuing secondar and higher education

43

goals share the same ghild cOre needs.

;

"The teenage' mother's greatest need is for infant.
care, since, if he Must wait until her baby* is three--
or even two--to place the child, the likelihood of com-.
pleting her own interrupted education becoMes. remote, _
Yet eight in ten.day care centers refuse to care for
children under two. Most adolescent.mothers cannot
complete their educations"or get jobs without access .

tcyday care for their babies:. Subsidized *day care
servicei are needed for at least seven million children
under six, but there are 'facilities for only four mil-
lion children of all ages. Only about three-quarters
of a million children of all ages are being cared for
in licensed or approved facilities th4t meet minimum
standards of acceptability."4

/

The most serious need is for child.care for'infants and ,

toddlers, that is, children from birth to tWo years of age.

Most child care centers are not licens9d td tarejor children
4

under two years of age.. If they do take. infants and toddlers,

the cost for quality care is oftenprohibitive, 'Iurtber, few

campuS "child 'care centes will care far children under two
An

years of age.

The Role of Famlly.Day Care5

Flamlly Day Care has become increasingly recognized as a°

- -quality child care alternative. Family Day gare Providers.

are persons who become licensed (in most states) to care for

V

children in.their owndhomes. This form of care can be pon-.
veniently located in a neighborhood setting cldsely,approxi-

4Eleven Millioh Teenagers, Research and Development.
Division, Planned Parenthobd Federatian of America, 1976. p..41.

5Als 10 called Famity Child Care or Home Day Care.
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mating the.child's own home.. It can be 'an optimum learning

eavironment for the infant and toddler... FOr this reason, the

Infant Family Day Care Training *roject was developed. \

Description of.the Grantee

Los Angeles Mission.College,((JAMC) is one of nine pub-

lic community olleges in the Los Angelea Community College

Distric. .Commencing operations in 1975, it currently en-

rolls 3 000 students in a 'variety of academic and occupational

programs, and serveS several hundred additionatb; persons through

its Community Services program. The Collegels located in

the city of San Feenando, in the,.northeast section of the

San Fernando Valley (Appendix A). It serves the northern

Itpart of this Valley,-an area hin Which 500,000'citizens

reside (Appendix B). The scho l's student body,is reflec-

tive of'the area it serves: aboUt 35 percent are from

Chicano/Ais'panic bacligrounds and 10 percent are black, while

the remainder is a cosmopoli.tan mixture. (Appendix C). Approxi-

mately 60 percent of LAMC students are women, and, consistent

with the national trend toward older students in the community

t colleges, the averag6 age of its students ..1.s currently about,.

32 years.

The area immediately surrounding the College is charac-

vi
terized by a high unempldyment rate, low income, and a high

proportion of ethnic.minority and ,non-English speaking and

. limited English speaking residents. Other communities Served

by the College are more typical middle income Anglo pdpgla-:

tions.



Many mot4ers with young, children have indicated an-

interest in enrolling in the Col1ege. A 1976 survey of a
. 0.

(' -Span sample of'Los Angeles Missiop C011ege students identi-
' */ .

. fled 41 female students indicating a need tor' infant child

care services. These potential stud6nts are'referxed tc)
41i=AIs .

,.
,,,

Family Day Care Homes-in the area. ljowever, since there,are

.oniy appioximately'38 licensed rdmily Day Care''Homes, th

a capac4ty of 7'6 infants, Triaq of them could niot find c r

for their infants and toddiers% Thus, there. was a ridedt
. /

.8eve1op-the fhfant Family Day,C,Imp TraininE Project.
.

A

.W

4.
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Section 11

. OVERVIEW, OBJECTIVES, AND RECOMMENDATIONS
Nw FOR PROJECT REPLICATION

Overview
fr

The following is di4 overview of the structure of the

Infant Family Day Cart Trainincj Project: Each topic will be

44144QNit

6

0
dealt With in greater.depth in later sections of, this.report.

The project provides a model for, the training of Family

Day'Care Providers wrio-will care for ilditants and toddlers.
:x

These are',personswhce become license,d'o care.alr chtldren

, in their own hoMes. ,A, comprehensive manual was developed as
t

a resulit of this project. The traininc:T package consists'of

1

a Program Manual andsa pAcket of Discussion and Workshop
r

Sheets. These will become availaOle at post through Educa-

tion Deveaopment Center (EDC) in Newton., Massachusetts.

This program was developed'through a community college

in a'suburban area. The- communities focused upon incIude

both low'income and a hiqheproportion of.et'hic minorities

as wielf as a subst'antidl middle income Anglo population. The-

prOgram-could be.replicated ait, low cost by community collegese

pUblic '94-"a'dult education iarograms, private child care agep-,'

,

cies, women's centers, Family Day Care Associations, or others.

,Thenine-week training model was. repeated three times

during the 1978-79,schoor year. Each'session was to serve

4
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fifteen trai-nees. An iRstructor.wag hired to conduct th

hours of clasSroomyoZk yer wsek. In 10dition, each trainee

.--Served ashan intern for three hours,per week, ,for eight of

the nine instructional weeks,'in a licensed Family Day Ceire

Home. A consultant was hired to supervise the internship.

This person spent three hours with each trainee at the intern-
,

ship site and in,conference time. Thus each trainee received .

. 27 hours of ciassroom work and 24 hour of intern experience

fox a total of 51 hours of training.

To ensvre tbe successful recruitment of trainees from

the full range of ethnic, cultural, and socioeconomic groups

which exist in the service a.rea of the College,.the project

provided each trainee with a stipend of $3.25 per cleissroom
,Pe

and internship hour.

Although mein were permitted,to participate in the pro-
. ,

gram, the trainees successfully recruited were all female.

Fifteen women from varied ethnic backgrounds, socioeconoMic

.levels, educational levels, ages, and amounts of experience

with children completed the program.

Objectives

.1

The objectives of the project are twofold. The first

are broad Program Objectives. These summarize the obligation
4

of the project to the granting agency. The sedond group are
\

*ectives for the Trainees; These incLude what the projectI



staff hopeil the trainees would be capable of doing by

the.end bf the training session8.

Program Objectives

I.

f

The objectives were:

I. To develop a model program for training adults to

proVide high quality care for infants and toddlers

in their homes. The.proposed model should be easily

replicable by community colleges, adult e'ducation

programs:, women's-centers, public or priNote child

care-agencies, social service agencies, family day
P

care associations,, or others.' Implementing the

model should increate the acceSsibility Of educa-

tional and employment opportunities for women.
4

II. produce.a comprehensive manual describing the

training project and providing curriculum materials.

.Objectives for the Trainees

#
At t.14 end of this.program tt4 trainees will be able to:

1. Understand what is involved in Family Day Care. .

204 Develop a positive self-image related to the impor-

tance qf the role of a Family Day Care Provider.

3. Understand the importance of communicatio,' with the

parents of the: children,in tikeir. care.

4. Understand the developmental needs and charagtpris-

tics of infants and toddlers.

16
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9

5. ,Understand how infants and toddlersaparn through

play and exploration.

. ,Plan and serve nutritious snacks and meals,.
. 0

7. Set up health and safeti procedures in the home;

8. Cteate a comfortable and stimulating environment in.

the home.

. Set up a simple record keeping system and use it for

tax reporting purposes.

10. Understand JOhe licens'ing procedure and begin the

application process.

11. ,Make appropriate learninj materials from commonly'

available items.

Understand that infant environments should be gen-
.

erated from home experiences rather than from a pre-
.

school model.
rt

Recommendations

Although these recopmendations are also included in the

body of Section III, they have been provided here for addi-

tional clarity for thereazier.

1

1. The length of the progtam should be at leagt ten

'weeks. 6 flp

Z. Three hours per week should be spent in class, and

an.additional three hours- at the internship 0.te.
777

3. A d4scussion-workshop format shaiu1d be used.
17
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44% 4. Beginning the second week of the program, six weeks,

.

of interning should be spielt $.1-1 one home. -This

should e followed by a visit to an infant center.

The final two weeks should be spent visiting twiC

. different homes.

5. The. 3 b of Project Director should Aot be added to

\a regular full-time teacking assignment. Released

!time should.be available.

6. The instructor of the class should be.a current or
.

former Family Day Care Prov:ider; ot a.ProNiider should
*

tr.. , .

be a co-teacher; and/or the inStructor should visit

family day care homes and become knowledgeable about

this mode of dkild care..

7. The internship supervisor needs to be skillful.in

'human relationships,.have a broad baciground in

child growth and development, and have knowledge

allout and a familiarity with family day care.
N..-V,

The job description and/salary of one person in the'
A

program should'include responsibLiity for recruit-
.

:

.ment. Personal contact to,Ostablish rappoKtAp
1

.

essential to the' processof recruitment,

9. An advisory committee should be included in the pro-

4P
gram.

4

10. Ideally, the number of applicants should exceed the

nUmber of traineeship spaces available. It is th41.1

feasible to screen out candidates who are less likelz

to comp.rete the program.

l

18
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11. The telOphone. number given in publicity should be

A

one where someone is always available to take mes-,.
.46 '

s'ages.'1

12. Callback shouldh)e used as an initial screening

h .
13. When the application is .re6Arnedo an aepointmynt

should be matie for the applicant to come in and fill
-

out various formi and tak9,the pets-test.',

1.
14. Child care should.be pruvided for tho.chIldren of

trainees duriny the class seSsions. It is best

.provided at the classroom site by sorteone who ;is

specifically hired for that purpose. gft
15. Dving internship the trainees should make thlir own

child care arrangemen(ts.
,

16. A stipend of $25 per sudent should be paid to the

Family Day Care,Provider whose home,is used fOr the

onsite experience, skuce these pers function as

consultants and Asourcepersont.

kach home shOuld be visited by ell'e internship'super-
s

,

f.

visor-before it-is accepted as a part ,o't the program.

4 18. The Family Day Cae Provider shodld be giVen a copy

of4 the Discussidt and Workshop Sheets in or'r to

. maxAmize continUity between class and hope.t

19. .THe Family Day Care"Trovider perfor,ms,an evaluation

of the traipee. lk

20. The ro/e of the internship supervisor needs to be

supportive r4her than evaluative.
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(

21. 'Certificates'of completion are an important part of

the program and should be issued to all tainey

complpting the program.
9

a

t.

A

0
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Section III

DESCRIPTION AO FORMATIVE EVALUATION )

13.ROGRAN ELEMENTS

.This sectioq includes a detaiXed description of the

*program elements of the.Infant,Family Day Care Training Proj-

ect._ It desceibes the forffiative evaluation by the staff,
11,

the Advisory Committee, and the trainees. *In addition',

recommendations that resulted from this evaluation aie in-
.

cluded within this section% The recommendations are also.

*. listed sparately in Section II.

S., t

Advisory Committee

As soon as fUnds-became available, the Prorti Director

established*the AdviOry ComMittee to assist in .the develop-
4 1

ment df the project. This Committeeiconsisted of membere of

the communityhrepresenting various ethriic and cultui'a#1 grOups
I.

. .

within the-C011ege's service area. rt inclUded FaMily Day.
. -

6

Care Providers, infant and toddler spitcialists,.social worker
: ^,

who licenses Family Day Card Homes, a peeHatrician, the

dire tors of the campus child care center.and a .local. infant:

cent a.representative of the local reeourte and referral v.
1

agency, and collele child levelopment faculty (Appendix D).

This Advisorli Commilotl -had a threefold.purpose:

1. ToWeview and mak 'sdggestions regarding program
6 I.

prpcess and conte t:



2. To assist in evaluation procedures.

14

3-. To help recruit trainees and identify licensed homes

for-internship sites. I

It waS a working,,supporting: pidicy- making group. Its 5

membigs were, actively .involved 1.n all phases of the program.

.3 They met ten times frOm &gust 1, 19..1,8 t0 July 6, 1'97.9. They

- were an invaluable asset to the PrOject. Such.a committee

would sdrve to streKigthen any progr*m.--It *i.s 'strongly redom-

mended that,an advisory committee'be included in replicating

this model.

Staff

Project Director

4

41

Tile project director is an ASsociate Professor, of Child
4411.e

Development the sponsoring institUtion,.Los AngelesMission

Cpllege. She was able to .crrawPon her extensive background
:4 4

",ana experience in' the child cak'e',field'to conceptualize and

co9rdinate this .projedt. She,is the fd,Tmer 'chairperson of

,the San .ernando Valley Child Care Consortium, currently
-11

serves on'the Mayor's.Child Care Committee for the City of
,,

Los Angeles, and former metb of.the state commission to

',develop a State Plan for Child Care and Development Services

for the State of California. She sees chila'care issues As

an importiant aspeat'af'women's.educational equity&
:91
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The director consulted ex.tensivegly with the curriculum

writer prior toCand during the preparation of the materials

for the manual. She had almoSt weekly contact with the class-
,

room instructor and the internship supervisor by telephOne

and in person. Since all of the staff attended the monthly

adVisory committee meetings, these meetings doubled as staff

meeting tiMes.

'
is recommended that.funding for this project be suf-

ficiehtly adequate that released time becomes av,ailable to

thes project difecto. Direct.ing;th project should not be

added to'a-full teaching load.
8 V 'A

. Curriculum Writer I.

.The curriculum writer was able ito -draw .upon her backi

ground in child development,_ her experience as an inatrUcor ,

,

in amily d y'care managemevt and parent education classea, as

licerved FaMily Day Care Provider, and a.former director of

)

a child care nformation service. Her manual of Discussion
. .1,

and Workshop rieets is a unique contribution to the field of

child ca e.4/1t will be available separately.as a proauct.

of this Projet. through Eftication DevelopmOnt Center (EDC).

The curriculum writer was Assisted in her effort by:the

/
project dirertor, the instructor, and the advisory gommittee,

who i.eviewed and edited aa the materials were presented..

> The final coiceptualization of the format and illustrations

was a colkt) rative effort of the curriculum writer

.;



and the project director. The material was submitted for
0

editorial review by.a member of the college staff. If time

allbws, it 'wi4 atso be reviewed by some members of the ad-
.

visbry committee and an outside child developMent expert.

Unfortun6.011; he amount of timp allocated for curricu-

lum writing in the original budget was very unrealistic.
. .

Because fewer trainees were recruited than originally budgeted
.

for; a transfer, of funds firially enabled the curriculum

writer to be fully compensated for her efforts.'.

The Instructor

The instructor of the class was a licensed Family Day

Care Provider who.hadtaught the class, Family Day Care Man-

agement, offered through the Community Services division of

, Los Angeles Mission College. She is also the Piesident of

the California Federation of Family ay Care Associations.

The expertise of.two infant care specialists, a pediatrician,

3.

'and a college professor Were drawn upon to augment the class-.
4

rooMyresentatios. The salary for this instrucor was .ca"i-

ginally to be.:provided by the College through its Community

Services budget. Because Proposition 13 cutbacks made this

impossible, the salary for three hours Per week was paid

through the WtEAP grant.

It is recommended that the instructor of the lass be

'a current or'former Family Day Care Rrovider. If this is

not possible n a Provilder Should be Used as a co teacher
*'

9i
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'or as a resource person. Specialists in various fields in-y
-/

cluding infant and toddler development may be -used as resource

persons. .The instructor should visft a number oS different

Family Day Caxe Homes and'talk with proViders insorder to

become more kAowledgable'aboue this mOde of child 'dare.
0

Many persons in the-field'are familiaronly with cender based

care and do not miderstand the valua of quality home care,

particularly for children'under two)years of age:

The Internshil5mor Field Work Supervisor t

06,

.The Internship,SUpervisor had worked'as a pSychological.

consultant-withFamily Day Care Providers, He4dStart,an'd /11

school for children with aearning disorders. "She has an

.understandIng of and appreciation ior family, day care in

addition to her skills as an erly childhood'specialist.

cl In this model'the instructor ,ind the supervistir were

two different persons. It would be possible to have'one

person perfocm botti unctions: An adVantage of using two

different people is,the gaining of different points (Df view

andtapproaches, while using one person might assure continu-

ity between,the home and the classroom experience. Whether

a single person or-two is used, it is important that this

person be skillful in human relationships. A background in

counseling.is helpful. A broad background in child grit:44th

and delielopment is necessary, as in knowledge about 4nd a

familiarity, with f9mily day care. The supervisor perfbrms as
r

C.
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0/liaison among the traihee, the provider, and the ..nstructor.

This personAlupt be in a supportive role, not an evaluative

one. In the first pilot session; the supervisor performed

the mid-point evaluation in the.home. .;71 Sessions II and,Irl,

the Family.Day Care Provider performed the,evaluations. This

information was then used by the superviscit to help her re-

kate"to the needs of the tradnees. The resultant rapport and -

level of trust 'in SeSsions II and III was enhanced..
The salary for the internship supervisor was figured on

the blpis Of three hours per ,trainee.per session. A figure

of six hours. per trainee is a more realistic figure becAuse
,k

this Person doe's the screening for the internship sites,

arranges thchedules for participation at the site, ob-
-4,

serve& tile. tr4.inee at the home, and ,conducts two conferences

with each trainee.

Recruitment

P

Fifteen traineeS per session were to be'recruited so

. that by the close of the project 45 persons would have been

trained, to-provide fathily day care for infants. They would

receive assistance in the process of obtaining their.license,

would be-awarded a Certificate of Completion from the'col-
,0

'legs, and receive referr4s. fox. infant care from the college'

upon receipt:Of their liceftse. Although a stipend of..$3.25
,

per hour was opvided _trainees for both the class and intern

holirs, it was difficult tio recruit 15 .traineeS lAr session.
,

,
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4
In fact, .a total of only 15 trainees completed the,program.

(See Section IV for detailed informatiOn-on trainees.:) The

adviilsory.comm,ittee raised the question of whether &stipend

was &help or'a hindrance.
41).*

An extendive publicity campaign was 5ronducted. Flyers

4geeAppendix E) were,sent to lopal schools to be included

in their PTA bulletins, to churches, social agdncies, licens-
ea,

ing orientation meetings, libraries, hospital pediatrics and

*obstetrics departments, mental health clinics, community ac-

tion agencies, HeadStatt and other child care organizations,

the state emprOyment department, infant/toddler teachers, and

parent education groups. Some folloutup teltphone calls were

made. News releases were submitted to local newspapers. An

advertisement Was placed'in the "Help Wanted--Teacher" column
A

of a local newspa'per. Despite the .utilization of these ap-

proaches to recruitment'the number of trainees recruited was,.

'disappointingly loW. More time for personal followup with

the groups listed above and potential trainees might have

enhanced recruitment efforts

0
In late Febtuary the advisory committee decided that a

recruieer should Ibe hired with money,that was left in the con-

sultant section of the budget. Someone was needed who could
a.

establish rapport with the people in the community, and who

also had sophisticated organizational abilities. No one was

found until it was decided,to expand the project.into an ad-
.

jacent geographic area 'which also served mmunit ollege.
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" A recruiter Was'then foundswhorworked for two weeks before the

41 A.start of Session III. She went to all Of the Parent Education

classe6 in that'arei and'was-,ableoto,recrUit two students.

' She did noe accept any pay for her work.

In replicating*.the project; it is recommended.that the

job description and salary of one person,in the program include

tho responsibrlity for rperuitment. That person must.have

adequate time to do the, followup necessary for effective re-

/cruitment of.trai inees. This becomes particularly mportant

in low-income minority areaswhere contact tO establish per-
,

sonalrapport is necessary.

Reports from multi-year funded projects iindicate that

the first year'is altWays the most difficult. Once the pro-

gram becomes known, and credibility.is established 'much of
"

the-recruitment is accomplished by-word-of-mouth.

Retention

Those considering undertaking a prbgram of this type

should be aware of the problems involved in ensuring that

trainees successfully complete the course. In low income

areas, economic pressures on trainees oan adversely affec

the prbgram. Some'yotential trainees were unable to.start or

dropped out of the program because they meeded to find full-

time employment. (Akers completed the program, but accepted .

jobs such as teacher's aide, clerk', or,cafeteria worker,
A

which offered a better salary than- Familv,Day Care. some
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dropped out because ,the landlord of their rented home refused

to sign an application for licensing. Others had husbands

who.refused to be fingerprinted (a required, part of the 1,i.cens-

ins Process ir\ some states) and thus were. unable to'complete-'

the licensing iiroceSs. . Another trainee could not afford to
41

-put up the fencing ar2und her swimming pool which was re-,

quired by the licensing agency. These are not insurmountable

barriers, but they are realistic problems which may impede a

program.

o
C.

If the number of 6pep1icants had exceeded the number of

spades available,'perh4ps it would,have been possible to

screen out those who seeTed less likely, to,complete the pro-e
gram. This would have raised the program's rate of retention. 4

Intake Telephone Interview and Followui,

the telephoneqhumber given in publicity for a training
4 I

project should be one where someone is always available to I

take messages. 'This workea well in the college setting. Call-
.

m
'be&gs became an initial screening interview. 'f'he Project

e

Director mad all of the callbacks. Once a simple explana-

tiontcof what PS involved Family Day Care. and the program

was made clear, the Director asked questions of the potential

trainee which related to the criteria for licensing (e.g.,

number and ages 1 children already in the home, other sources

of ihcome,*availiabllity of a fenced yard,, and the like.)

These will vary according tp local licensing regulations.,
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If the potential recruit was still interested in becoming a .

trainee and lived in a home which Seemed to meet licensing

'criteria, an application form (Appendix I) was sent to,the

applicant. It is recommended that'a Family Day Care Fact

Sheet (Apprendix J) alSo be sent to the applicant. The above

procedure worked satisfctorily. It could be done by some'

.other person if there is no Project Director.
,

We would recommend some additional procedures as a re-

ssult of our experience. When the application is returned an

appointmnt sbould be set up for the aPp,licant tocome in

and fileput the conSent form (Appendix K). ThiS form indi-

cates "guest" status in the,.internship home for insurance

purposes. The applicant should also take the pre-tests

(Appendixes L,and M); fill out a card detailing the hours and

days available for internship, and.andicate whether child care

will be needed for the applicant's own children. This was

all accomplished on,the first>day of class during the project,

which instructor and trainees found confusing. This addi:-

tional 'interview step should greatly facilitate. the process.

The Classroom Site

The College provided the classroom and an additional

room for child care at,no cost. .It was conveniently located

at an outreach location, which was a local church. No other .

College classes were using the location at the time of te

,project sessions.

3 fi
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Child care is an important part' "of this typese'training

FroAmlorsince most potential trainees are women with young

children of their own who want to earn extra income while

staying at home witlAthem. Family Day Care provideb'an oppor-

tunity for them to do this. Provision must' be milde for the
11

children of trainees during the training sessions.

The.pilot sessions took place in the morning with ahild Op

care provided by a Family Day Care PrOvider who lived near

the classroom site. She started out-using'tlle room at the,

classroom site, but later moved the ,childrem to her home.

There were some problems involved in this-kind of an arrange-

, went. It is recommended that.child care'be provide at the

classroom site. by someone who is specificalky hired for that

purpose. The:cost of child care was covered by the trainees.

Trainees had to make their own\arrangements for child

care during the three hours each week they were at the in-

ternship site. Since trainees' attention at that time must

be focused on the children in the internship home, the pres-

ence of the trainee's ciiildren would be a distraction.

Credit Versus Non-Credit'

o college credit was given for the classes in the model'

program. fin some situations.trainees may, feel'threatened by .

the idea of tests and grades wh.ich.are a part of 4 credit

3i
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cfass. Howe ex', in sor4 communities, offering the class for

creldit might be an added incentive to'enrollment. This needs

to be a local community decision.

The Trainihg Package (The Comprehensive Training Manual)

A.6urriCulum writer was hired to develop the materials -

,

for the trainee's manual. These were reviewed.and revised

by'the staff and advisory committee, with input fromthe

trainees. The project director 'wrote 'the director's and/or

instructor's part of the manual. The curriculum writer and

class instructor revieWed these materials. ..A member of the'

College staff provided editorial assistance. The final ver-

sion of'these make'up the comprehensive training manual whidh

is the final product of the Infant Family Day Care Training ,

Project.

The training package contains a Program Manual and a

packet of Discussion and Workshop Sheets. Both of these will

be necessary to the instructor of the class, the internphip

supervisor, and the Advisory Committee members. The Program'

Manual contains the information needed to replicate tAis pro-

gram. Only the Discusiion and Workshop Sheets will be neces-
.

sary for,the trainees.*

*
The Program Manual and Discussion and Workshop Sheets will
be available through EDC (Education Development Center)
Newton, Mass.

3

'
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The Discussion Sheets are intended to be used as a basis

for class sessions: _They are not an ex4austive treatment of

the subject matter, nor are the a comprehensive "how to"

book. Such books are ment,tñid in the bibliography and are

recommended s addition resources.

The Workshop Sheets 'contain directions for making play

materials for inTants and Apddlers, as well as the "uses" and

"lessons" to be derived from them.

The Workshop Sheets were not available as handouts during
c

the pilot sessions. The trainees felt that these would have

been helpful. The workshop projects were fdund to hold a high

degree of inteiest for the participants. Trainees commented'

that the,workshop part was the 111most fun'." .PuPpet making was

a favorite. It is impori.ant for the instructor to make sam-

. ples of all play materials ,which wild be made by the-trainees.
A

If additional money had been available, the Discussi

and.Wiorkshop Sheets would have been translated into Spani

Class and Workshop Format

The reCommended length of the program is ten.wee10.

Pilot sessions were only nine weeks each, but it was'felt by

tile staff, advisory committee and trainees that more time

would have been more beneficial. This can be adapted

to the needs of the sponsoring institution or'agency,,
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Three' hours peltweek wer'e spent in the °la s'and0wook-
.

-shop part of the program. The basis of this proje's approach

was that persons who are uncqptortable in a forTal classroom'

'setting may function more effectively if occupied while they

are engaged in discussion. Thit approach proved workable.for

all three sessions of the ,project. It.is recomMended that.

the first hour, or so of the class session be a presentatidn:'

filmstrip, resource person,sor talk by thi instructo fol-

lowed by a tireak and then a workshop-dis6ussion se Lon. The

materials being made can also reldte to the day's topi°. For

example, making picture books wfille discussing infant lan-.

guage development *uld be appropriate.

.A,'P

The order of the class and workshop sessions was.based ,t'Ar

'on alternatingcomfortable and less comfortable topics. 'Once

group rapport is established, discussion of subjects such),fts!. 'ig,fl
, . 4**,,

discipline is more productive. The availability of resoUrce 41/!,1 '
A , pf

.

. persons will also affect the order of the sessions. The,
. ,..

.

..

. , t

..
,

.classep can Jae preserletio in any order. The workshop projeb+.0 4,A
1 1 , .

can also be used in any order, or not used, at the discretion
n

of the i4tructor. Analysis of the pre-tests provided a..

,
./'
6

ft

basis for planning.the sessions. This is a spiral curricUlumi

where objectives are reinforced in several sessions. Qf' 1 ;1?

I 4 q; ',
i

001Prourse, this forM t may vary with the teaching style an0 pe4-',.
1

0
sonal preferences of the instructor. ?t must bv-/borne in',.

. I iii. t

mind, however, tb/at many of the trai es in awchi a prograT.
,

#

4ti,
may not have been near a classro9m many ybars. / '1 t,;7

, .

ot

. 34
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I

Summary o&Class and Workshop Sessions

#

The following is a brief outline of the ten class and

workshop sessions that have been recommended. Complete mater:.

ials for replicating thd project will be,found in the Program

* Manual and Dis9ussicpi and Workshop Sheets)

Classes -

Week I Orientation

Week II Licensing and Business Aspects

Week III Infant Development.
4.

1

Week IV Environments for Infants and Toddlers

Week 1../ Language, Motivation, and Intellectual
Development

Week VI Health and Safety

Week VII Feelings ahd Relationships: Separation
Anxiety Parents, Children

Week VIII Feelings and Relationships: 'Discipline;
Child Abuse

Week IX Nutrition

Week X .Presentation of Certificates

A suggestion of an extKa session of Red Cross training

on a Saturday was made by the advisory copmittee.

Workshops

Week I

Week

Week III

Demonstration: What to do with boxes.

Milk Carton Blocks

Mobile; Hanging Crib Toy; Nesting Cans; .

Coffee Can Bank

4

AM.
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I.

Workshops

Week IV Musical Instruments; Songs, Games and Finger-
plays

Week V Personalized Plastic Protected*Books; Table-
Top Easel; Beal Bags

Week VI Stuffed Toys

Week VII Pop-up Puppet; Basic Puppet; Stick 5uppet

Week VIII Sand Toys; Play tough Recipes; Tire Swing'

Week IX Nutrition; Four Basid Food Groups; Roods to
ANioid

Week X Display of materials made' in workShop hes-,
sions.

Comments About the Clase and Workshop Sessions:

"Good connection. . .havhg a Family-Day Care,Provider
do the clasS."

"Could use things from class in participation."

"I.thought it would be arts and crafts, but it Means
meeting more of their (the children's) needs."

Audiovisual Materials and Resource Pamphlets

The materials which were used successfully in the pilot

sessions are to be found in the Program Manual. .Additional

materials are in 'the Bibliography of the same document.
-

In the pilot program, films and filmstaps'were provided

through the audiov4sua,1 ser.vices of the College or borrowed

*
from other institutions. Resource pamphlets used as texts,

*Infant-Care. HEW AvailabAIN throtrgh Supt. of Documents. Guy,
May and Gilbert, Miriam. Care 'and Development of Your Baby.
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5 iend iiiscuSsion sheetswere provided to trainees 0119ugh grant

fund Other pamphlets and craft supplies may be provided.

by ti e sponsoring group, purchabeci by the trainees, or donated.

t
tInt rnship in the Family Day Care Home

The Format
. I

On-site experience in the Family Day Care,Home is a cri-
-

tical part of the training program. The format which follows

was devised after much experimentation and evaluation by the

staff, the advisory committee, and the trainees.

"Internship in,Family Day Care Home .

Week I Class only.

Week II Home "A":

Week III Home "A":

Get Acquainted Visit

Use observation sheet lin
Discussion and Workshop Sheets)._

Week IV HoMe "A": Participation

Week V Home "A": Participation %

Evaluation by'Family Day Care Provider
Meet with Internship Supervisor

Week VI Home "A": Participatioa

Week VII Homs "A": Participation - Last Day
Evaluation by Family Day Care Provider

Week VIII Visit Infant Center

Week IX Visit Home "BP

Week X Visit Home "C"
Exit.IntervieW with Internship Supervi'sor



On-site traihing should begin the Second week"of the
.

session, and six*weeks shouldt.be spent interning in one hom e40.

One of the weeks should include the whole day, if possible.

If'this is not possible, then two,differpnt days shOuld in-

clude ari.ival time and departure time. That.is, the day

:011

441

should begih When the first child'arrives, and another day- 4

should begin late in the afternoon so that the traipee is in
fr

the home whenwthe last child is picked up. In this way, the:

trainee may get a reality orientation to the long.day of the

Family Day Care Provider.
fr-

Following the six-week block in one home, one morning

. should then be,spent in a visit to an infant center. A dis-
c,

cussion of what .,fts observed should Iollow the vij,t. This

provides a good basis for a discussion of center care and

home care \or infants and toddlers. The final two Weeks of

internship hould be spent visiting two different Family Day

Care Homes.

The six-wee
1

block allows for continuity for observation,

beginningto parti ipate, and full participation at one home.

Rapport and trust can be established among the trdinee,.the

provider, and the.child n in that home. The infant center

visit offers a basis for c fling home care and center care.

The viSits to the two differe t homes offer the trainee more

ideas about how homes are set up for child care ,and methods

of caring for'children in homes.'

Ao°

4 3 8

A
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The Family Day Care Homes

Licensed Family Day Care Providers were recruited to

open thdir homes as sites for trainees. AnnouncemeTts were

placed in the bulleti! of tfle local Family Day Care Associa-

tion. A staff Member from the local Child Care Resource and

Referyal Center coordinated the recruitment. She as
,

mer Family Day Care Provider and former president of the local,

association.' The licensing, worker on the Advisory Committe

also provided her expertise. .

Some difficulty was experienced in recruiting providers.

The Advisory Committee suggested that some compensation be

Offered as an added incentive since the providers functioned

as consultants and resource persons, Therefore,' the providers

who were chosen wervkcalled.consultahts and were paid a token

stipend of twenty dollars per trainee under their supervision.

It is recommended that this amount be increased to twenty-fiVe

dollars arld'be included in the budget.

Each potential site was Called and Visited and by the
a-0

Internship tupervisor. This step is Asential, since a license
e.

is not a guararitee of quality care. If participation in the

project was mdtually acceptable, the provider was given the

'necessary forms to fillout.

.The supervisor then worked out a schedule which wai

mutually satisfactory to the provider, the trainee ,. and the
14

supervisor: This very difficult task was done after the first
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03ession dying the pilot. It is recommended that this b

;done before.the sessions start. Evaluation of the experience

frlicated that two trainees per provider is the recommended',

'Ilumber. This would mean-disruption of the normal routine for

lt.he children for,ohly two days out of.five. The ideal would

'13e only one -rainee per provider -if enough homes could be

secured.

Insuriance

One Provider efused to participate because,her husband

was afraid of a lawsuit in case of injury of a'trainee. As'

a result Of thip,'a release form (.see Appenatx K) was deve

oped4 indicating thal the trainee was a "guest" in the hom

.of the Provider 4nd 'therefore would be covered under a ho

owner's liability policy. In some cases.the blanket ins

ance Policy of the sponsoring agency or inStitution wou

cover the trainees.
eN,

Evaluation.

The Family Day Care Provider should be given a

the Discussion and Wprkshop Sheets so there is con

between the class and the home. Any diScrepancy

ac,tual home practice ands"preferred practice", can

subject for discussion in the class and with the

supervisor.

0

me-

ur-

ld

copy of

tinuity

between

become a

internship

Atik
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It is,recommended that the Family Day, Care Provider'

evalate the trainee using the Evaluation Form (Appendix N).

In Session I of the pilot the Internship Supervisor used

fOim.:' As a part of the. evaluation process it was

decided by the staff and.the Advisory Committee that the

.role of the Internship Supe'rvisor needed-to be supportive

rather than evaluative. Thereforef-in Ses ns II and III

the Provider fil1ed4out the Evaluation Form. It is done at

'the midpoint 'wad at the,erid of.fte six weeks the intern spends

in that home. The completed.forms are given to the supervisor

when the trainee is observed (Week III or IV). After the

observatiop, the supervisor has an informal supportive discus-

sion with .the trainee using material from the observatiOn and

the Provider's evaluation. The form is again"completed by

the Provider. atothe end of the six weeks. This evaluation is
V

used to indicate ahy changes in-behavior. Some of the Pro-

viders kept a log in which they recorded changes in the

.behaVior of the interns. This was a seitaneous development.

The last day of the ,entire tkaining session the super-

visor conducts an exit interView with each trainee (Appendix 0 ) .

'Comments "About the Internship

. "Very practical."

"I made a friend-I"d never had before."
.

I
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"The participation helpful to the learning in class."

"Could uie things from class.in participation."

Certificates
10,

Certificates of Completion (Appendix P).'were presented

to the trainees At advisory committee meetings after,Sessions

I and II. itiembers of the Advisory ,Committee and families of

the trainees were invited to attend and refreshments were

served. This vas a very special and importan? iime4for the.
1

'trainees. At the end of the third session, the presentation

was combined with a family picnic in the park. Trainees from

previous sessiong Were also invited.

Certificates of Appreciation (Appendix Q) Were presented

to-all the members ofithe advisory committee. oft is recom-
.,

mended that the presentation of certificates be included as

a part of the final training session in order to assure the

attendance.of a3:1 participants.

It is imporeantjor thk trainees to understand that a

certificate does not entitle them to a license. Thekt function

belongersolely to the licensing agency.

3

C05t, Factors

This was et small one year grant of $15,000. The larg-.

est portion of the grant way designated for stiPendgPfor the

trainees. Each trainee was paid '$3.25 per hour for the three

4
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in class plus three hours of internship for a total of six

lhours. However, because the total number of trainees numbered

15 rather than the 45 AllOwed'fON4the original budget,

there /as money. left over in this part Of the budget: This

was a fortunate circumstance, because this money was needed

to pay for the manuscript writingAnd revision, illustration,

lallbut, preparation and production pf the two products, the

Proyram Manual.and the Discussion and Workshop Sheets and the

final retort. Trainee stipends probably would not lA a part

of any replication program.

Expenses also Lnoluded the salarie of the instructor for

three hours per week and the internshipt supervisor for three

hours per trainee. Since the total time necessary for'the In-

ternship Supervisor was close to six hours per student, she

was paid the total bUdgeted amount for 45 students. The

recommendation is to bbdget six hours per student which would

include time for evaluating the Family. Day.Care,Home, obserkr-

ing and conferring'with the trainee and the Family Day Care

Provider and conducting the Exit Inter'view.

The curriculum writer received compensation for fifty

\

hoursduring the pilot training sessions and the Project

Director for 100 hours (July 1, 1978-June 30, 1975). The

curriculum writer, illustrator, typist, etc. wou1d not be a ,

cost factor in replicating the project. Released time with

compensation for the director 'would be a clost factor in

replication.



The consultants who served as resource persons for the

glasses, donated their services.
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Trainee materials, such as pamphlets and graft supplies

were provided with grant money or donated.
,

The C?llege provided iP -kind çontribution's of a class-
.

room, au0aVisual"bookkeeping, telephone,land'duplicating

services. The typist for the final products and the final

report were also provided by the College, except for some

overtime work which came out of the grant. Since the direc-

tor was'an instructor at the Coliege, she used her office as
4

the office for the project.

The trainees who had children paid for the 'cost of child

care during the class sessions. hefreshments at the class

sessions were donated by tIle instructor. Refreshments at the

advisory committee meeting) were provided by the 'Director and -

w

other members of the committee.

With the largest cost factors, stipends and producing a

final product eliminated, thelfproject should be replicable at
s

low cost.

a.
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AIL

. 4

DESCRIPT'ION 4ND ANALYSIS'OF
APPLICANTS AND TRAINEES.

Section IV

A total of 78 women were screened through the initial
4

telephone intake interview .(Teble 1 Appendix R). Of these

23 completed the application process. A total of 15 women

completed the .thret training sessions.

Recruitment.

It is important to note the referralsources utilized

for,recruitment of the successful trainees. One third of the

recruits came from the Family Day tare orienttation meetings
,)

of the Department of Public Social Services (DPSS) and from

telephone calls to the Child Care Res9urce Center kequesting

information about family day care. SignifiCantly, this

group already were knowledgable about family day care and

were motivated to seek further information. Anothef third
#

were recruited via.personal contacts by college ,students, an

instructor of parent education-child observation elasses (a

highly motivated group), a clergyman, and a fkiend of°an ap-

plicant. The remainde became interested tifrough flyers and

newspaper articles. Thus, the recommendation is to hire a

recruiter who is able to make'pe*9ona1.cont6cts.

Appendixes S and T, and Tables apd 3 show the recruit-

ment referral profiles for the succes'sful t,rainees and for all

of the initial teliphone iltake-tptervils.

13



38

Retention

Tje teasons that eight applicants failed to complete the

training program are significant to notee Three of them had,

to leave to take full time jobs because of financial necessity.

The landlord of their rented borns wou0 not sign the license

application of two of the participants. One applicant had

received her license and was already taking care of chiltren.

Another was having prob'lems adjustin6 to her own first child

And did not start the classes. Another had already enrolled

in a federally funded training program, resulting in a con-

flict of schedules. Thus it can be seen that ecollbmic factors

among low-income populations can negatively affect the out-
,

comes of a project.

Demographic Characterist4cs (See Table 4 Appendix U)

C.

Acie \

\Pe.

A majorit of the trainees were between thirty and forty

years of age (Seven or 47 perce). Three or 20 percent were

between twenty and thirty, ,two each between forty and fifty ,

or fifty to sixty, and one trainee was over sixty years of

age. It is interesting to note that none of,the women over

forty has.received a liCenSe and only, cope is readyto apply

(see "Followup. Surve. " Section ,V) .

Ethnicity
A

Ethnically the group was comprised of six (40 percent)

Hispanics, eight (53 percent) Whites, and one Black trainee.,
o



r.

'The Hispanic erirallm,ent was consistent with the gefieral popu-
,

lation in the area,where the Rrogram was undertakencb6t the

t.

Black enrollment was low. However, two of the applicants wha

dia not complete the training were Blac,k. Had these trainees,

not dropped out, the percentage of Blacks in the.program would

have been consistent with the general population.in the com-

munity (See above section on "Retention").

I

Education

The majority of the trainees, had attended college (33

percent) or had completed a college degree, A.A. or B.A. (2.qi

percent). Thirt four percent were high school graduates;

seven percent h d sttended high school, but not graduated.

Of those who have received their license, two had had two

years'of coliege, and one is a high school graduate. Of the

one other who As applied and the two who have their applies*

tions reaby for subvission, one has a B.A. Arid one hal'haid

some college. Two trainees failed to answer this question.

It.is possthie that they had only an elementary school educa-
, 1

tion. One of then' was aot literate in English, and had one

of the other trainees slate for her. The meaning of this

datpa is not entirelycAar, but,there appears to,be a positive,

relationship between level of education and completing the

licensing process.

Marital Status

A, significantly large proportion pf the trainees were

I It
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,

it*
, q l'

,

married 173 percent, or eleven trainees).. Twen4v/pprcent .6
i',/

(tilree trainees) were divorced, while one Was ,,i.n,l9 wih a
_

/ .

r
/

4 young infant. It possible that 'single witm 6 ,0eads Of house-

1

s need higher income t14e they w aqieti

,

y beq9ming a

mily Day are Provider, They woul more4ikel be Polpen-
.

,

t

so,

chilTden probably has the best,potentiaf aS

tial clients for the servic9s of a Pamil. DaX'Czfre ProVider.
/

The married woman.from a two-parent houp911old\wbere the addi-
4,

tiorial,ibcome iS helpf9l and she cAn ba11om9 wUh heTiown
,

Children

4,

, . 1

i

Most If the trainees had childrd of their;oW in

at home. Of these, 87 percent,had tWo, ot., fv,ver:chi4d4n.

d!Six4 or 40 percent had .tuto chi1dren,.16n7 hact.thliteeand one

had four children., Twa of the womenohad'Alchildt:en. 1Nome
,

I , I

# /,

.of Oe 'trainees had aditional childfe*whoi'were lder and
1

,

no long'er lived at home. Only two,4ad,Children Ader two years

of age. Four had preschooi children three to fi4e years of
,

t
vt

age A majority had children between three andrtwelve years
\

,

ofage. Of the w9meh who nve receiyed their 4cense and are
. PI

.
1 ig4 0 I f

providing services,,their children Are betweeneighteen months
, .

And nine years of .age. 'These data'Aem.to again support the
q

lypotheSis:that desire t be at home with onels, own children

ip a strong factor in becoming # successfully licensed trainee.

r,

9.,



'Section V

EVALUATION AND OUTCOMES

1 !

In the propOsal tor this project, ,three types of evalu-,

41

ation were called Tor. The first is-a baseline assessment of

11the trainees in Which their levels of.knowledge in pertinent

areas prior to-program intervention was measured. The secon6

type,involved ai1i evaluatiofi of the program elements througli

an ongoing feedback process by.the staff, the advisory com-
;

ndttee and the trainees. The third ype of evaluationleasures

outcomes-in terms'of number, personal Ind demographic char-

acteristics of the trainees and a followup survey of the suc-

cessful trainees. The first type of evaluation, dealing with
,

tbaseline assessment, will be discussed in this secti n. The

evaluation of program elements appears in Section III of

this report. The first Part of outcoos dealing with charac-

teristics o therArainees is covered in Section IV. 'The exit
c

interview and the followdp survey data ate included in this

section.

.Literature Search

In order-to gain a more 'adequate background for evalua-
4

tion, the project director requested a computerized literature

search through,LANCERS,(LosAngeles Center fox Educational

Resources). This is done,locally th'Ooll16* the:

Division of Program Evaluation
Research abd Pupil Services
Office of the L.A. 'County Supexintendant of Schools
9100 East Imperial Highway -

Downey, California 90242
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Using.the Descriptors Vamily Day Care, Child Care-rInfant,

Infant,Ctsaild Care, and Traiting-elild Care and Age Group:

Infant and Toddler, this groupsearched ERIC D6cliinents and

tt.le.Current IndeAs of Joanals in Education. Citation abstracts

for 52 titles were received. Twelve of these wert selected
1

for further research.. The piioject:director read the ERIC

Documents to further develop the framework for this Ptoject.

See Bibliography for these references and *other materials

lised during the Project.

AssessMent of Leyels of Information and Attitudes

This assessment involved a pre-test/post-test design

using two instruments designtd by the staff with AssiStance
O.

' from the advisory committee (see Appendixes L and M). Ore

instrument related to the degree of information the trainees

felt they needed. The other involved values and attitudes

srelated to child growth and development. These instruments

not only were usicd to determine outcomes, but also proved

helpful to the instructor in planning the class sessions.

. Additionally, the evaluations,by the Family Day Care

Providers (Appendix N Nnd "Internship",in Section III).±elate
1

4

to attitude and.changds in bepavior, and will bepanalyzed in

4this subsection. 1

1

Information Instrument
,

Twelve trainees completed the pre- and post-test using

the "Information" instrument. (See Tables 5 and'6, Appendixes
,
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V and W.). There were'nine items in which the trainees could

indicate they needPd ''no", "some", or "much" help. .1

The greatest'growth was in the area of "Working with

Parents." All wanted "some" help as'indicated ón the pre- )

test.. On the4post-test, 50 percent wanted "nO" Another

area of changr Was in""Guiding children...." Here, 80 per-
,

cent wanted "some help to start, and at the end, this same

Rercentage felt that they needed "no" help.

No one felt they needed, "*.ich" help in "Guiding children

to live harmoniously with others" or""Working supportively

with parents"; however, all twelve asked for "some". help with

4

the latter item. On the post-test, one person indicated need-.

ing "much" help this area. Perhaps exposure to some knowl-

.edge helped this:person realize she still had much to learn.

In the pre-test, the greatest number (5.8 percent) wanted

"much" information about "Keeping records for business and in-

come tax purposes." On the post-test, 3q percent still felt

very insecure in this area./Jhis is understandable,,since it

is the area of 4east experierice for most'of the group'. It is

seqmingly the most'complicated aspect pi the training, althoUgh'

'certainl, not the most .important. Perhaps special,atention,

needs to be given to the area of record-keeping so'that' train-

ees become mire knowledgable and feel more comfortable.

Three other items were checked by 33 percent of the

trainees as areas in which "much" help was needed: "Observing
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and iclentifying children s needs...," "Locating community

agencies....," and "Organizing time, epergy and efforts...."

Only one trainee still had "much" concern about one of these

0
("Locating community agencies:4. 1) in the post-test.

By the .time of the post-ztest, the majority Of the train-

ees (50-66 percent) felt they needed "no" help in any of the

itemg except those concerning record-keeping and locating'

agenCies. All of :the items in the "some" help column were

reduced to " " help from the pre- to the post-test. qnl

the record-keeping item remained constant. The Movemept there
0

:was from. needing "much" help to needing "no" help.' Apparently .

for those trainees the class answered all of their questions.

1,
Indications are that the program ivtervention made a

(significant difference in the amounl of inforMation the

trdinees felt they needed in order to become a Family Day

Care Provider.

4

s.



Attitude Assessment
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4

' The "Attitude" instrument was oompAted by thirteen

trainees as # pre-test and 1:1:y twelve trainees as a post-test

(Tables 7 and 8, Appendixes X and Y). It tonsists of 21 items

involving dttitudes toward child growth and development.- The

trainee oould "agree", "disagree" or indicate "it depends"

with "because" space tO give ,the ratioPale for apy of the

answers.

The item on which there was total agreement and which

.shbwed no change from pre- to post-test was "Infants learn

from play with objects" (No. 21). There was one item on which

ll trainees disagreed and where nb change occurred, "It takes

a lot of expensive equipment and toys to have a really out-

standing Family Day Care Home" (No. 14). Apparently, their

common sense and experience gave the trainees the sievelop-
t

mentally correct answers. The class terved to reinforce these

attitudes.

Eiglity percent of the trainees felt that the role of'

-the Familyll'ay Care Provider is that of a4!substitute mother

rather than a teacher or baby-sitter (No.'11), on both pre-
0

and post-tests. The same percentage a1scrfelt that a baby

should be held while having a bottle (No% 7). One trainee

moved from a, "disagree" to an "it deperi-, on the item about

the baby. bottle.

An unusual result was the change from 92 percent who

agreed that "EncouragemeAt is a form of discipline" (No. 10)

40.
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on:the pre-test to only 75 percent who agreed wittiwz. this state-

Went on the post-test. Why thi* happened is not known, Sinoe

reinforcing positi.veebehaVior Was emphasized in the class
.

Sessions. Perhaps the-meaning. of this statement was unclear
( 4

to trainee's.

Another unexpected shift was in.the item regarding plac-
.

ing breakables out of children's reach (No. .5). 'Sixty-one

percent...agreed that this should be done in the pfe-test, but

the post-test this percentage had dropped .t.'b 25 percent.

One'can only conjecture that ecther 'the students misirker-

'preted the material presented,'or tliat the instructor of the

class hild adifferent point of view than other members Of the

project staff.
6

The one question on sexual stereotyping showed another

unexpected result. The statement was, "In playing house,

boys who want to dress up as Mothers should be discOuraged

from this kind qf pretending" (No. 16) . In the pre-test, onlv

two percent agreed with the statement, with 46 percent in

dtsagreement. In the post-test, 31 percent ,;4feed and h per-

-cent disagreed with the steltement. Again, the reason is not

clear. Perhaps the reasons mentioned above might hold true

46re also.
2

The number who felt you spoil a baby if you pick it up

when it cries (No; 20) .anA that a child should give up a bot-.
.

tle by one.year-f4o. 19) deáreased between the pre-test and

tile post-test.
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Results of the other items are too mixed to indicate

clear trends. Overall, the r4isUlts6offer a clear indication

o.f positive growth accomplished through program intervention

in some areas,1 and mixed results in others.

'Trainee Evaluation Instrument

The evaluation instrument (Appendix N) has three sections:

Interaction, Routines, and Envir,onment% Each of these has

sotatements and the trainee is rated on a scale of one to five
d

w.i,th one the least and five the greatest degree of exhibiting

r

the stated behavior. There was also"a space for comments.
al

As was prevoUsly indicated, the evaluation for Session

was dons by the internship supervisor. Since she did:this

evaluationsonly once, it, will not be possible to analyze -

changes in behavior. After this session it was decided that

the role:Of the internship supervis* needed to be a more

supportive one, and so the evalUation rofe was given to the'
;

T:amily Day Care Provider. Evaluation was to be done two

times during each session,/ at the midpoint and again at the

end'of the, six week internship period-.

tt

The data from Session II are pot useful for analysis,

since they are incomplete. Although the internship supervisor

indicates that the second evaluations were done in Session III,

the project director never received them.

_Some_comments.by.the Family..Day Care Providers on the
. ,



forms areADf interest;

AMP

I:

. . . ifts a very determined and capable lady, and in
my opinton'will be successful in apy field which inter-
ests her."

. is.very ready to begin hear own day care hoMe.
I would feel at ease having my day care children with .her,
and there.aren't many people'I would consideT able and N
loving enough for them."

Even if this instrument did not yield data to.support

changes in behavior by the'trainees, it was extremely,valu-

able As a tool for the internship supervisor in her work with

the trainees, and augmented the awremess of the Family Day.

Care Provider concerning her role.

Because of the small "n" of fifteerand the, problems-

with collection of data on some instruments, the results or

outcomes can only be considered as trends,. The ultimate out-
:

come will depend on how the trainees function as Family Day

Care Prdviders.

Exit Interview
$.

Ex.)9t int'erviews were conducted with all fifteen trainees.

In addition, an exit interview with one trainee who completed

seven of the nine weeks is alsoincluded. The totals on eadh

of the questions are not the same, since some of the answers

were more compiex and are included in seveal categories.

The interview questionnaire wilr be found in ApPendix 0 and

.the answers grouped in ,categories with numerical totals will

be found in Table 9, Appendix Z. The results of the interviews

11.
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indicate the.level of effectiveness of the project i4n. accomr.

. plishing t4sgoalsnd objectives.

a

In reSbonse,to Question One, all of the trainees indi-

cated that they enjoyed their 'internship placement because

it was comfortable and they liked the provider wdth whom

they were placed. In addition, some!.of the trainees indica-

ted specific things they had learned:,

"It was comfortable."

"I felt relaxed...."

"I was comfortable, wanted, very rIelaxed time."

"Teaches me and explains to me in Spanish."

love.coming here."

,"Liked the low-keyed atmosphere, no stress."

"I learn a lot from provider."

The second guestisk dealt specifically with what was

learned from the participation experience. Most of the traila-
t

'1\

ees mentioned that they now understand that Family Day Care

'is a full time job, that it is "not just baby-sitting," and

that there are many different things you can do with children.

Comments includel

"How to make things--the planning involVed."

' 1:Impressed by individual attention given...."

' "Different thirts to do with kids...she gets involved
with thele

' "Different ages and how they .get
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"Patience,is the big thing especially with young children."

"That children are d ferent from your own."

",That it is not'bab -sitting--they do a lot of interact-
ing."

"This is a full time job."

"Establish your own rules and stick to the..".

"I will not be as structured as I would have been before."

'The maiority of trainees enjoorkins wittCthe age

group of birth to two years, and the experience was what they

.had'expected. In some placements, howeirtr, the children in

the home included preschoolers. Most trainees felt they

wanted to care primarily for infants and toddlers, but would

also like to ca're lor ol er childien. In California, the

license includes provision for a broad age range.

The continuity between classroom instructioArand parti-

'cipation in the Family Day Care Home was consistent, accord-

ing to fourteen of thse trainees. They felt that the two ex-

veriences reinforced eAch other. Specifically, most of the
4

trainees felt
It
hat the internship helped to "shOw" them what

to do. The comments were:

"Learped a lot in classroop of what you saw in home."

"Very practical."

"Connected--could use things from class in participation."

"The movies and materials was what ... I was doing."

"I learn both places. Class explains what you do."

"Class is preparation, participation is reAlt."

4



"It helped me cause I haven't worked with children for
awhile."

fr

"There were differences in personality but ?not in prin-
ciples."

.

"Good connection having a Family Day Care Provider do 1
the class."

. "Same lideas -- consistent."

The eighth question was subdivided by sessions because

it related to scheduling. Since modificationsAwere made after .41,

etch-session based on-tte-respons-e-s-or-the trainees (sde

section on "Internship") the answers for each voup will'be

different.

In the4first session many suggestions were made abOut

"switching homes" to see other situations, and also wanting

to see both morning and afternoon sessions in the how. These

suggestions were incorporated.inti the second session. How-

ever, it was still felt by some in both Sessions II and II;

that viSiting another hcae would have been helpful. This

was incorporated into the final plan, which includes visit-

ing two homes in addition to the six-week placement (see

chart 'in the section on 'Internship").

Most of the trainees felt that they were ready to become

FamiAy Day Care Providers by the completion of theit train-

ing except for completing the licensing papers and preparing
1

the house. .Some still needed sleeping cots or cribs and

/toys, and one had a problem with pool fencing. However, four

trainees ilndicated that they were "still nervous" and needed

.
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to learn more. ,This could'be indicative of the personalitiesv

of those individuals, and may hot imply a need for'lengthen-

' ing 'the training program. The responses obtained 'from the

trainees in the exit interview indicate that this model has

effectively accomplished its purpose'of providing the kind of

training that prepared women to provide 'quality child care

for infants and,toddlers in their Own homes.

Followup Survey

A telephone survey'vas conducted by the Project Director

at the end of August, 1979. Each of the fifteen trainees was

asked a series of questions (see Table 10, Appendix'AA).

.As inditated in this survey, four trainees or ;7spercent

have applied for their licenses. Two others, (an additional

13 percent), are ready to send in their application papers,.

One has been delayed by.moving to a new house, while another

j needed tO obtain the fingerprints of r oldest child who

resides at her home (all residents of the licensed home over

eighteen must be fingerprinted in California).

Three of the trainees, (one from each of the sessions),

k
have recgived their licenses and are providing,services. A

total of six infants and one 'older child are receiving care.

Six of the mothers of- these children are working and ope.is

in a training program. Two of the three trainees who have

become lic nsed have also joined the local Family Day Care'

Associatio hile the third is waiting for'an application.

Gfl
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Almost al of the remairider of the trainees areinvolved

- in some related employment. Their empAymentincludes:

school cafeteria worker, clerk at a school, teacher's aide,

caring fOr a,94-year old wOman, teacher at a preschool, and'

biling4al teacher or counselor with'plans toOprovide,week-end,

family day.cara. One trainee is looking for WQrk in a bank.

Since her husband refused to fence the family swimming pool,

she could ne;be licenld, The y ng single mother with a

young baby would still liJto do' famili day care, but her
It

mother's house where ihe live needs major repair befor!)they

can ,begin the procedure for getting license. Anothertrain-

ee has had a bookkeeping job, but is now at home because of .

high blood pressure. One of -the group has moved to Texas.

The limited English-speaking trainee has not applied for a

license, but was supposed to hamt a baby to care for. She .

may become one of'the large group of unlicensed providers.

If all'of thRse who have applied for or are ready to

apply for ll.censes redirive them, a total of 40 percent of the,

trainees wll be providing services. As mentioned eariier, if

the total number of applicants had been greater, it would have

been possible to more carefully screen the applicants. This

would have augmented the project's success.

Program graduates who were already licensed and providing

serqce were very'ehttIU6iastic and excited about their new role.

They were unanimously positive about the contributions of the

training prOgram in helping them to prepare as Piimily Day Care

Providers who could provide quality care for infants and toddlers.
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The Infant FaMily Day Care Training Project successfully

completed its objectives of providing a model'program and a

eomprehensive manual for trainirig .Family Day Cire Providrs

to care for infants and. toddlers. 8y replication of t4is

moqel it is hoped that qle impadeof this project will be to

si,gnificantly increaSe the amount of available quality child

care services for'ineitnts and toddlers, as well as to provide

employment for those,1obns who complete the training pro-
.

gram apd open licensed homes.. The skills of'those. already

,
providing infant care Could be augmented. Although the focus

of this projecV,was on infants'and toddlers, it could be *x-

panded to include'ca're for pkeschooler"s and school-age chil-
i

dren with additional materials provided by the instructor.

The response of all of those who have been involved in

the project-trainees, staff, and advisory committee--has

beep enthpsiastic and positive. Requests from eleven other

'institutions about: materials cand replication have ,been re-

'ceived. it Persons representihq the broader child care'field

' and the College communiq have lauded this project as a. muCh

needea-contrib9tion. We are grateful to'have been,given the

opportpnity to increase the educational and employment oppor-
, %

tunities of women throughout the country. In adAition,.in

thtsithe international Year of.the Child, we hope that. we

f

f will have improved the quality Of liftLfor the infant* and
4

toddlers of this nati6n,

4

-r_ tO.
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INFANT FAMILY DAY CARE TRAINING PROJEC?
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Director of Program for Early Parent-Infant Education (PEPIE)
California State University, Northridge

Annabelle Godwin
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Associate Professor, Child Development
Los Angeles Mission College

1

Alice Hernandez
Director, Campus Child Development Center
Los Angeles Mission College

110(Judy Johnston
_Project Instructor
Fathily Day Care Provider
President, Califoplia Federation of Family Day Care Associations.

Phyllis Lauritzen
Projebt Curriculum Writer
Instructor, Family Day Care Management classes
Pasadena City College, Long Beach City College; Parent Educa-

tion 'Child Observation classes, Glendale College; Family
Day Care Provider

4
#



Dr. Myra Lipsey
Pediatrician

Fran McHale
Community Liaison
Child Care Resource Cepter of the San Fernando Valley,
Former President SPV Family Day Care Association

Natalie Navarrete
Family Day Care Provider
President, SFV Family Day Care Association

LefOkSchoenweter
Project Director, Child Development Program
North Valley YWCA

Judy Steingieser
.Teacher, Infant/Toddler Groups

Luevenia Strauther
Assistant Director, YWCA Infant Care Program
San Fernando High School

Lee Walling (8/78 to 10/78)
Former Project Director, Child Development Program
North Valley YWCA

7()



Appendix E

Publierty Flyer

Infant Fa-- ly
D y Care Training

Do You

60

Want to become a Licensed Family.Day CareProvider?
(taking care of children in your Avn home)

Want to Take Care of Infants?
(Children 0-2 years of age)

We Can Offer You

9 week training session
C7+

6 hours per week: 3 hours classroom/workshop
3 hours in a Family Day Care Home

An hourly rate will be paid to you for the training time

Help with the licensing process
P

(grantiog the license is solely the responsibility
orthe Department of Social Service)

For Information

boris McClain- Project Director 365-8271 e'xtension 276
or Fran Mcflale- Child Care Resource Center 781-7099

de"

offered Through:

Los Angeles Mission College
1,101 San Fern,indo Road
San Fernan(Io k)1340

Funded By :

1, S. Whey iI I duc,dion kk omen's 1 ducalional I:quity Act

"AN
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Sylmar oresidents Catalina Orono and. Connie Zamora, front row,
display certificates upon completion of a Mission College course in

Complete
1.Faftmlls

yuspaany

BCrsatdehs. Affddlisnsgerr sirupecon.pirsaotruila jtulodyns ajoreh,nsbitcnk aroz, fremis

ilMcClain, instructors. The trainees may now apply for licensing to

COlirse provide family day care in their homes. The program was federally
fumied through the United States Office of Education, Women's
Equity Act, and taught through the Mission College Child Develop.\ment Program.

$

6 1
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Newspaper 'Article It,

Sou land Tajwip La Crescenta Sun Valley, Calif. 01
THE RECORD.LEDGER SAT., AP,R. 14, 1979

Infant Care Offered
Earning while learning

to be a licensed family day
care provider is now
available through Los

, Angeles Mission College,
The federally-funded
program will pay an hourly
rate to students for time
spent in the nine-week
training session which
begins Thursday. April 19,
1979.

The course will em-
phasize care of infants in
the newborn-to-two years
age group. Courie
requirements include a
three hour class/workshop
each Thursday, 9 a.m. to 12
noon at the Mission College
Arleta Center and an ad-
ditional three hours per
week spent in an
established family day
care home. Workshato
topics will include infant
develtpment, setting up a
home for day care,
business aspects, and
making of toys for
youngsters.

Accoiding to Doris
McClain, Mission College
project director, students
will receive guidance in

applying for the license at
.the- end a the course
(granting of such license,
however, is solely the
responsibility . of .the

,Department of Social
Ser Vices)

,"There is a great need
for infant tare for students
who want to continue their
college education, and for
working mothers," says
Mrs. McClain.

The program is funded
through the United States
Office of Education,
Women's Educational
Equity Mt.

Early registration is
advised. To register, or for
,further information.
persons may contact Mrs.
MCClain at Mission
College, 362-8271, ext. 276

73

49.
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Newspaper Adverti,sement

hada', April 29, 1979
T.
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Appindix 1

Application for Training
Infant Family Day Care Provider

INFANT FAMILY DAY CARE TRAINING PROJECT

Offered by: Los Angeles Mis*ron College
110l San'Fernando Road
San Ferni;ndo, CA 9140

Project Director: Doris McClain

Name

Last

Address

'Number Stree(

'165-8271 ext. 276

64

Middle

City Zip

Telephone Soc. Sec. No.

Date of'birth Place of birth

Marital stastus: Single Married Divorced Widowed

Number of children in household Ages

Number of adult) in household

Have you had courses that dealt, with infant or child. care? No Yes

Describe:

Have you had any experiences that dealt wit4 child care (paid work, babysitting,
.

volunteer)? No

Describe:

Yes

For Affirmative Action Ilesearch:

Sex:
' Ethnic Group/Race:

Male

Female

Black Asian American
Rnanish-surnamed
Hispanic,

--111.-
List 3 references of people not related to you:

1.

2.

3.

CaUcasian/white

AMerican Indian ,

Name

Name

Address

Address

Zp

Zip

'Name Address Zip

I 'certify Cfrat all statements on this application are true and complete to
ttie begt of my knowledge. 11 understand false or incomplete statments shall

'be sufficient cause for-disqualification.'

ry

Signature*
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Appendix J

2,

FAMILY DAY CARE FACT SHEET

1. WHAT IS FAMILY DAY CARE HOME?

, 65

Lt is a private family home where care and supervision of children are
'r,given during the hours.their parents'work or attend school. Most work-:
ing mothers and those who need some free time like to'have a Day Cara
Home clbse to their own. For this reasbn, homes are eeded4n-elvery:
.neighborhood.

2. WHO ARE DAY CARE CHILDREN?

They are babies, preschoolers and school-age children. They may need
-full day care or part-time care. Also, homes are needed which.offer

. care lor children during non-business hours (i.e.., swing shift, week-
ends, or irregular hours). .

3. WHAT IS.INVOLVED?

Because these children are away from their own family they especially
meed affection and attention. Your supervision will include:

,

0

a..iLove f

1

r children
,

b. Securi y for the child
c. Nutri ous meals and snacks
d. 'Nappfng facilities
e. Adequate Rlay,space, indoors LIN out
f. Sufficienf tou and play equipment

, %.

g. Cooperative plInning with parents

4. IS A LICENSE REQUIRED?

Yes, in most states a license is required for regular care in the 'home
of another person of unrelated children even when no charge is made
for this service. No license is lequired for care given in the child's
own home. The license is usually free, of charge.

5. HOW ARE CHILDREN gECURED FOR THE DAY CARipHOA?

Contact yuut. local-thild tare referral servide.- In-a:Mit-1mm.; many
homes do their own advertising through their local newspaper or simply
post cards-at markets and schools and other plates 1.n their area.

Many mothers are already providinli this service and know of children
who need care. iEssentially, you are establishing your own dhild care
service and setting your own feesi and hours of operation. For your
protection, day care liability and accident insurance is available
at a group rate through a Day Care Association.

E1P

Adapted from LOS ANGELES COUNTY DEPARTMENT OF puBLIp SOCIAL SERVICES
FAMILY DAV CARE RECRUITMENT AND RETENTION UNIT

1'



Appendix K

Gue,st. Release Slip

(
INFANT FAMILY DAY CARE TRAINIIrROJECT

L. A, Mispion-College
1101 San Fernando Road
San Fernando, CA 91340

.66

I have the privilege of being a guest in the Family Day Care Provider!s

home to observe in order to learn the skills of infant caregiving.

't

=4-4

Signature: Trainee

Date

Signature: Project Director

Date

7~?
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Information Instrument

Name

Help us makeplans for thirtrhiltIhnn,' tvilins whicheireas-you-think
you will need the most information and nelp.

I will need (

No Some

""-r

Much help in

I
';ettillg up me Mime to provide day care.

uhso-ving and idencilving children's needs

LaILIALAPP1Pappi_acinrPri
J67.1petent, and, Important'.

Planning-environments and activities Co help
each child grow.

Ghiding.children to live harmoniously with
others..

'Wortng supportively with parents.

Handling sickness, acCidents, and emergencies/

Keeping records for business and inbome tax.
, purposes.

.,ocating community agencies.that can help
when needed.

organizing my time, ,ener\. and efforts so as
to, meet Imy own needs as-ell as those of my
owl', family and my day care children and
their parents.

Planning economical nutritious meals and snacks.

Add any other topics or areas you would liKe

4 to have covered.

0

4t,
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'Attitude Asses:imene Instrurpent

Name

Here are some issues that often come up when vou are caring for young'
children. There are nO final answers on these issues. Caregivers and\
parents will- have different feelings depending upon their values and
attitudes. The purpose of asking you to react to the statements is
mainly to make you aware uf your.own values and also to increase your
awareness that others may feel differently. We will be discussing these
issues in class, during-the weeks to come.

u .

--, Agree
Dis-

agree

It

depends Because

t. Children learn by watching
'

.

.

2.

,

Women with babies shoujd
stay home if possible and
not work.

°

I

.

3. Toilet traininglis accept-
able with children unde'r
a year old. ..

,

.

1

4. Young children should be
allowed to make decisions.

.

_

..

, .

5.

.16

.
.

When children start walk-
ing and e4loring the en- ,

vironment, breakables
shoula be put out of
reach.

..,-

.

.

6.

,-

Children under a year can
help feed themselves.

,

,

,

7.

.

,

A baby should be held
while having a bottle
rather than propping the
bottle for him or Letting
him hold it for himself.

..

i

0
V

1

4

.

,

*

,
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'--"lr--711"----""
. . '

.

Ag,ree

Dis-

agree
It

Depends Because
.

8. In case' of a disagreement

between the parent and the
. caregiver on ways. of handl.-

ing a child, the parent's
wishes should be respected
whenever possible..

i

.

.

9. In caring for infants, it

is diffitult to establish
a daily routine because
infants vary so from dav

,

to day.

,
f-

.

.

10..EncouragemIt is a form

.

.

.

_

11. The role of a family ,!,!%.

care provider is that of
a substitute mother ,'

rather than a teacher or
a baby-sitter.

.

'1

0 1

.

.

-

.
.

. .

12. The infant caregiver is
mainly onCerned withsa
child's physical needs.

i

.

.

I.

,

..,

_ ..
1

,

13. The family day care pro-
vider should supervise
and be within sight 'of

the thildren (who are
awake) at all times.

,,r -

.

.

k'

..

P

-...4-,

.

, .

. ..

.A.
-,

. ..

.

,

14. Itietakes ..a lot ef expen-
sive equipmerit and 'toys..

to have a really out-
f, standing famify day

care hotile.

.

..

4
. ,

,

.

..

,

,

. .

.

l5-. If Oildren want to help
with the housework and
preparation of meals this

s should be allowed.

_

0

.

S.

.

A

.

,

.

,

tf`

A
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10 . .

. 0 4

.
Agree

Dis-

agree
It'

Depends Because

16. In playing house, boys who
want to dress up as mothers
should be discouraged from
this kind of pretending.

.

4,

i

.

.

4

-;

...

17. Keeping a house clean and
neat is a.very important
part of family day care

.

-

,
,

. .

. .

18. Thumb,sucking harms the
.teeth and should be dis-
couraged.

.

'Pl

4

19.

-

A child should give up the
bot4e by e time he'or she
is one y-..,14 o d4

.

4 ,:, ,...1
.

I

4

20.

i'
,

You spoil a bab when you
pick.l.t up ever time it
cries.,

.

4

.
.

#

.

.

,

Q
21.

.

.

.. .

Infants learn from Play.
'with objects. -

.

,

-
.

.

,

. .

t

.

.

,

,Can yju think of any other issues yOu'want dis"cu6sed?

I,

I.

44(

4

I.



Name.o

N

Trlinee Evaluation aav Care Home Experience

Trainee

INTERACTION --

follows directions and.t:ues irom caregiver.

..works as a partner with the caregiver.,

interacts with infants,

interacts with infants keOping in mind
differing needs and aelit,Ies.

takes cues from the infant and allows
: the infant to.play an activy part in

h-ex. 4ove-1 o pme n .

promotes interaction between infants.

sees crying as an infanL',, wav of com-
municating and reacts t6 it as such.

shows enjoyment in caring for infants.'

is affectionate to infants Whenever
possible

k FMMENTS:

ROUTINES -- The trainee:

Tollows direction and cti2s from caregiver.

knows routines.

uses routipes as a learning experience
for the infants,

meets the affering needs and abilities
in infants,

reacts to emergencies calmly, and is
prepared for them,

COMMENTS:

711

Date

1

1

2

2

3

3

4 5 n

4 5 n

1 2 3 4 5 n

1 2 3.4 5 n

' 1 2 3 4 5 n

1 2 3 4 5 n

1 2 3 4 5 n

1 2 3 4 5 n

.

1 2 ,3 4.5 n

1 2 3 4 5 n

1 2 3 4 5 n

1 2 3 4 5 n

L 2 3 4 5 n



7 2

ENVIRONMENT -- The trainee:

provides materials fyr intants that are
. appropriate: 1'2 1 4 5 n

encourages exploration. ot environment.

adds novel and challen,-Ong experieni:es

1.2 3 4 5 n

While providing a-familiar and predict-
A

able envi onment. 1 2 3 4 5 rt

.

COMMENTS:.

0

have seen the above eval4ation and have discussed it with the sup5,4. .

visor.

Trainee

Supervisor

The scoring of this evaluation is from 1 to 5 on.each item. Thd scale
begins at 1 for NEEDS IMPROVEMENT and continues to 5. for EXCELLENT. The
"n" standd for skills that wereonot able to be'. ellved at this observar
tion.



Appendlx

Exit Interview

Name of Trainee Date

1. Did you like your placement? WhV':

7 3

2. What did you learn from your participation that would help you ih your
own day care?

4 ,Did you enjoy working with this.age group? Why?

,

4. .WhaC age group would you like'to work with? Why?

5. -Was taking care of infants what you expected? Why?

.6. Was there a connection betildeen what you learned in class and your
participation? How (Dv why not?

. .

7. Do you feel that Our pattORatign_game_you_a-good idea of what.
Family Day Care is about?. Explain.

8. In what way would you improve the scheduling of participation?

9. o you feel ready tq begin day care in your own,home?
) .

10.. What do you need to do or 'get to be ready?

11. Any problems?

aimments: 1

MP.

4
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Appendix R

Table 1

Initial Telephorie 'intake interview

76

Session Seiston
1. II

Session

III Total.

Initialirelephone
Intake InFervieW--

Applicants
4

31 21 26 78

10 6 23

Completed Course 8 2 5 15

w

0



7

f

Appendlx S.

Table 2

Rrruitment Referral Sources
Successful Trainees

Session Session
II

Session
III Total

Licensing,Orientation
M eting 1

Child Care Resource Center 2 1

1-

College Student,'s Friends
and Relatives 2

2

3

2

Elementary School Publicity 1

Church CI ragman

Parght ducation Child'
Obserjvation Class

we

Friend of Applicant

Newspaper.Article

List from Neighborhood
Contact Woman

2

2

2

8

-
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Table 3

Recruitment and Referral Profile
(From Initial Telephone Intake Interview)

78

. Session
1

Session
II-

._Sesaion_
TotalIII

DPSS Licensing Orieritation
Meeting 2

Child Cate Resource Center 6 1 1 8

College Students
Friends and Relatives 6 5 1 12

Elementary School
Publicity 2

,

7

.

Neighborhood Adult
Participation Project

,

1

Library 1 ,

._____ . .

1

_________
List from' Nefghborhood

Contact .Woulan
_

3
.

3

A

'Church Community Center 1 1

Relatives and Friends of
Applicants/Trainees 2 1 43

_...

,

8 8-Newspaper-Ad 1

f:Orticle in Newspaper
. ,

,

4 4

Health Clinic'
, 1 1

Employment Development.
. .

Department

/

Y

1 1

.

Parent Eucation Class
, 2 2

Callbacks from Previllpis

'Session who Indicated
Interest.in Later Session

.

.

00

i

,

12 3



i

o..

Appendix. U. 79

Table 4

Demographic Characteristics

I (8)

Age

s 1

4

0

. 2

1

20-30

30-40
40-50

50-6,13- _ _

V

over 60

7Married
Single 0

Divorced 1

Ethnic

1Alack
Hispanic (Spanish'Suruame) 5

Wite 2

Aaian . 0

Othei .

..
0

..

...

Education
. 4

Elementary 0

Some High School 1

High School %Graduate 3

Same College:. 2

A.A. 0

B.A. 0

No _Answer 2

Children in Household

r-41

2 2

3 1

4 0

0
,

as

1

Ages of Children

0 - 2 0

3 - 5 2

6 - 12 3

over 12 3

No.children 0

II(2) 1111(5) Total n 'PerCent
#

1 1 3

0 3 7

1 1 2

0 0 2

0 0 1

1 3 11

1 0 1

0 2 3

20%

47%

13%

132

7%

73%

7%

20%

o o 1

0 1 6

2 4 8

0 0 0

0 0 0

40%

53%

0%

0%

0 0 0

0 0 1 7%
0 1 4 27%
1 2 5 33%
1 1 2 $ 13%
0 1 1 - 7%

0 0 7 13%

2 0 6 40%
0 2 4 27%
.0- 0 1 72
0 .-,1 1 7%
0 2 ,3, 20%
x

1 1 2 13%
1 1 4 272
0 1 4 272
0 1 ' 4' 272

,

0 2 2 132

4.



Appendix V

Table 1
4

Pre-test Information Instrument

Pre-test Total Name
12 Trainees

f

m41
Help us make plans f r the program by telling us in!which areas you thiek
you will need theo. .t information and help.

80

will need

No Some Mnch

2 8

help in

Setting up the home to provide day care.

7

2 8 1

:

Observing and identifying children's needs
iA9 order to help each child feel appreciated,
competent, and important.

Planning environments and activities to help
each child grow.

2

1

10

12

7

8

3

4

4

GOldIng children to. iive -harmoniously with
others.

Working supportively with parents.

Handiling sickness, accidents, and emergencies.
-------

Keeping records for business and income tam
purposes. ---4-

Locating community agencies that can help
when needed.

Organizing my time, energy and efforts so am
to meet my own needs as well as those of my
own family and my day care children and
'their parents.

Add any other topics or areas you woulelike
to have covered.



App,end4 W

.Iehle 6

A3ost:test lylfia.tmation Instrument
-

Post-test Total Name
12 Trainees

81

'Help us make plans for the program by tetling us in which areas you think
you will need the most information and help.

S.

I will need

4

14uch_

.

H._No__Sofne ....help_In_ ....._

,

Setting up the home to provide day care.
4

6 6

5
Observing and identifying children's needs
in order to help each.child feel appreciated,
competent, and important.

6 6 Planning.environments and activities to help
each child grow.

'8 4

.

-Guiding children to live hat-toiiIiiiiilY with

others.

6 -5,

,

1

.

.. Working supportively with parents.
_

Handling sickness, accidents,. and emergencies.

4 4

Keeping records for business and income tax
purposes.. ,

.

.
. .--.,:: - .-. _-

.

Locating community agencies that can help
,

when needed.
.

.

7

,

.

.
. ,

.

.

...

Organizing, my time, energy and-efforts so as
to meet my-own needs as well as.those of my
own family and- my daycate7chi14ten'and .

their parents.
.

,

Add any other topics or areas you would like
to have covered.



Pre-test Total
13 Trainees

Appendix X

Table 7
Pre-test Attitude instrument

Name

82

Here are some issues that Often come up when you are caring for young
children. There are no final answe'rs on these issues. Caregivers and
parents wiil have'different feelings depending upon their values and
attitudes. The purpose of asking you to react to the statements is
mainly to make you aware of your own values'and also to increase your

..___awareness that-others may feel differently. We will be discuseing7thes
issues in class during the weeks tp come.

Agree

Childre/learn by watching
T.V. 2

. Women with babies should
stay home if possible and' 4

not work.

. Toilet training is accept-
__able--w-ith children under
At year old.

Your& children shouW be
allowed to make declisions.

2

6

Dis- It

agree depends Because

3

-8

10

6

3

4 3

When children.start walk-
ing and exploring the en-
vironment,.breakables
should be put out of
reach.

8 .3

6. Children under a.year can
help feed themselves.

7. A baby should be held
while having a bottle
rather than propping the
bottle for him or letting
him hold it for himself.

5 4 4

10 1. 1

".
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.

II

I

1

1-.._

f

.

.

.

.

..

Agree
Dis-
agree

It

Depends Because
.

.

.,,

. ,

8. In case of a dtsSgrocuenV
between ale parent a,0 the
caregiver on ways ot,handl-
ing a child, the parent.'s
wishes should be respec,ted

whenever possible.'
.

.10 3

.

.

.

9. In caring for infants, it
s difficult to establish
a daily routine because

, _ ,

3 2
/

Ir7

1

I..

1

.

.

,

1

infants vary so from Lay
day,.

. ,

.

-

.

,

10. Encouragement 1.6 a form
of- Aiscipling.

1

12

t
.

.

11 . Th..role of
.

a family day
care provider is that of

'a substitutemother
rather than a teacher.or
'a baby-sitter.

v.
.

10

'

2

,

,

.,
, ,

.

.

.

12. The infant caregiver is
mainly concerned with a
child's physical needs. . .

.

* 9

-

/

. i

--,

/

.

13. The family day care pro-
- vider should supervise
.and 'he within sight of

10

_. . _ __.

,

.

1

_ _ _ ....

..-

.

. 2

-

/

.

I

1

I.

I'

I

.

i

.

the children (who are
awake) at all times.'

.

.

,

It takes a lot of expen-i4.

sive equipment and toys

. to have a really out-
standing faiily day
care home. .

.

12

.

.

.

.

15. If children want to help
with the housework and .

preparation of meals thig
,stiould be allowed,

8

.

t

4
.

. ..

.

r1
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-1"

..- Agree
Dis-
agree

It

Depends,Becauke
.

.
.

.

.

16. In playing house, buys who
Want to dress up as, mothers
tlho914 be-discouraged frbe
thils kind vf pretending.

2

,

6

.

,.

4

.

.

i

t' ,

17. Ke'eping a house clean and

,nea is, a very important .

part of family day care.

.

6 3

.

'

.

3

.

.,.

-le,'

.

.

18. Thumb sucking hariwthe
teeth and should be dis-
couraged. 1

4
6.

2
.

.

.

.

1

19. A child should give up-the
bottle 4y the time he of she
is one year ofd.

. .

.

' ,

.,,

1

.

.

.

8

.

.

4 .

.

.

.,

l

..,

.

.

.

_

.

.

i

20. You spoil a bhby whjilitou

pick it up every time it
cries.

.

N

6'

.

66 2

i

-

21. Infants learn from play '4,

with objects.

.

11
.

_

..- .

1

. .

.

.

. Can you think oAlany other tssues you want discussed?

II

I.
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Post-test Total
112 Trainees.

Appendix Y.
Table 8

Post-test Attitude rnatrument

Name
yew-

85

Here are some issues that often come up when you Are caring for young
Nchibdren. There are no final answers On these issues. Caregivers and

parents wi l have different feelings depending upon their -iralues and
attitude . The pipose of asking, yoq to react to the 'statements is
mainly to make yOunware of your oWn values and also to Increase your
awareRess that others may feel differently. We will be discussing these
issues ip class during the weeks.to comg.

\

,
1

, .

Agree
12.fs-'

agree
It

depends.

.

Because
'

.N Children learn by watching
, T.V.

L.

4 1

.

7.

. 1

,

.

.

f

.

9 ,
. .

. Women with babie should
stay h6me it possible and
not work.

.

7 2

.

3

.

,

.

/3. Toilet training is acpept-
able with children under
a year oid.

.

1 8 2

.

i

-.
.

4. Young children should be
. allowed to make decisions.

,
. .

,

8

,

.

4

.

.

i

N

5. When children Stgrt w3ik-
ing and exploring the en-
vironment, breakab1es

' should be put out of reach.

1 5 4

.

1

6. Children under a year can
help feed themselves r---

..

4 4 3 .

.

,

.

49

7. A baby'should be hetd while
having a bottle rather than
propping,the loottle for-him
or letting him hold it for
himself.'

10 r 2
.

.'

,

,

N

,

,

.

4

,

-17
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,
.

.

- '-

7 .

.....L....:-. -----4101
:Agree

Ills-

agree

It

Wends Becaupe

8, In case of a dls'agreement
between the pareni and the
'caregiver on ways of haAdl-

,

. ing a, child, the parent's :

wishes should be respected.
whenever possible.

,

6

.

4

. .

.

.

-

.--....

.

. ,

,

,

: ,, 1 -

9. In caring tor infants, It

is difficult to establish
a.daily routine because

.

infants vary so from day ,.
to day. ' .-

.

.

5

.,

.

2

.

.

It
5

,

.

,

. .

\ . .
.

4.).

10, Encouragement is a"form
of-discipline.

. -

,
.

.

9 2 -"

4 .

.

.11% The role of a bamily 63T:er
'care providef is that of
a substitUte mother
rather than a teachei- or

a baby-sitter. t
.

1

-10

.

. 1

.

,

.

.

..

.

-

..
.

. ..-

12. The infant caregiver is
mainly concerned wfth a
child's physical needs.

. .

.

2 9

.

.
.

.

13, The family day care pro-
vider ahould supervise
and tie within sight of
.the children .(who are

awake), at all tim'es.

9
.

.

%

.

.

.

,

.

14. lt takes a lot of expen-
- sive equipment and toys

to ha've a really out- . 4

standing family day
care home.

,

.

.

.

J r,
1

,

.

11

.

.

,

.

.

.

_

.

c,

r I I

15. Ir children want to help
wieh the housework and

*At
preparation of meals this
should be allowed.

.

L
,

9

.

.

,

t

2

.

.

,

1

.

r
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)
_

i
Agree

Disiw

agree

'It

Depend
.

Because

.

16. ln playing house, boys who
want to dress up as mothers'
should be discouraged from
this kind of pretending.

_

.

.

5
i.

.

. .

1

&

2

.

.

,

.
.

17. Keeping's house clean and
neat is a very important
part of family.day care.

,

3

.

2

. .

,

18. Thumb sucking harms,the
teeth and should be dis-

.
couraged.

, 1

3

-

. -

, ,.

.

19. A child should give up tho
'bottle by the time he or she
is one year old.

. (

. .

1

,

-4

.

6
.

.

.

. .

r

20. You spoil a ,baby when you
, pick it up very time it

cries.
.

, - ,

3A '

.

,

,

6

.

t

2

A

A..

.

.

21. Infants learn from play
with objects. 11.

,

.. ,

x'

.

Can you think of any other issues you want discussed? .

`-r

1
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r
Appendix Z*

TIle 9 .

A

Exit Inerviews

S, it was codfortable stuation
Yes,, I lfked the prOvider
Yes, I learned.

r,
. -Question 2

4

that this is a full-timg jOb, not baby:sitting
different things to :do with kichip

o

not too,much

how many children I felt comfôrtable to care for
how different ages, get albng
hOw to deal with diffe'rent children coding and going
experPence of being around children
sharing of experiences

i. it was different than I thought.and.I would be
different now
patidnce

3. Questidn

a.

b.

C.

d.

3

A

-imp'ortant

Yes, 'cause they are close to ages-of my Children
Yes, 'cause they're curious, cuddly, 'open to learning,
fascinating, cute, communicative, creative, excited
No, like dldet children
Yea,.but wanted younger children

QueStion 4

a. infants.
b. 2-5

c. over 5

5. QuestiOn 5

a.

b*

C.

d.

0-2Y

SP

Yes, I've.had experience caring fol; infairts (others
or my own)

Yes,..but you had to spend more time with them than
I thought

Yes, but learned a lot
Yes

6. Question 6 . A

\
a. Yes, ft was consistent from class to home

.

b. No,,talking is not the same as mhat .really happens

See Appendix 0 for copy of questionnaire

4

4.0

6

5

5

7

5

1

1

1

1

1

, -2
1

A 2 ,

9

1

2
re.

13

5

5

5,

4

1

13

14 .

2
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19,
-4

.

7: 91JestIon 7
,

a. Yes, it helped show me what todo
b. Yes .it herped to hav;e-more than one Ition,

,.-
?

c. Only.a vague idea, need to learn more,'kids may
be different

8. Question-8

i0 First Session 7 nine participants

a. Would like to switch homes to see other situations
b. Good to stay in olv situation so you 'grew

coMfortable aq kids did too
c. Would've .1.ike to experience both rNM and PM
d. Would've liked seeing a situation with more children

Secbnd Session - two participants
.

a. Would like even another_home to visit
, b. Would like to go even earlier to see entire day .

c. Good experience to see,infaAt center

r-Third Session five participants

a. Would like even another home to Visit
b. Nothing, it was fine as is,-.

9. Question 9:

a. Yes, I'm all ready"
b. Yes, but house or pipers not ready
c. No, I need Learn more and I'm nervous

10. Question 10

a. license approval.and/or changes on house .

b. toys
c. sleeping cots or cribs
d. need more courses
e. nothing

11. Question.11

a. pool fencing
b. preparing other child at_ Home
c. li.censing

d. no

3

4

<

4

4

1
.

1

1

1

3

2

7

4

Ix

, 4

4

6

8

1

3

4
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Appendix -AA

'711ble

Summary of Foliowup Surliey

.
,

,

.Session
I

Sessiod
,II

Session
IfI total %

Applied for License
0,

.

.

.

Received License
\

Providing Services

.
.

Numbe of Infadts ,

(0-2)

Number of Presdhool
Children (2-5)

timber of.Working
Mothers

.

---.

.

.

...

.

t

2

1

1

...

'2

1

2**
\

3

.

.

1 .

.

.

.

0

,

..

. .

1

1

2

, 0

1.

,

1

1.6 '

,

,

1-

2*
.

.

1

1

2

0

.

(

.

2

4

(1***)

.

,

'

4

2

.

.

.

3

3

.
,

fi

.

1

.

6

2
,

.

.

272

13%

.

20%

20%

i

.

&
Number of Mothers in
School or Training

4..
.

Joineck Family Day Care
Association

.

.

.

Ready o send papers

Grandchilaren 8 and 9 years'of age
Waiting for application

1

II

1 05 413

Sq
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infoenation on.projects, activities, and iesearch related to women's educational
equity. A communiciiion system that facilitates contact among persons, groups,
and agencies who are working on behali of women's educational ,equity."

Addresses for the following will be found in section on "Organizations and Agencies."

Childhood Education ACEI I

Child Welfare (CWLA )
Family Day Care Provider (DCCDCA )
Vbice for Children ( DCCDCA I

Young Children (NAEYC)
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Human Development, The First 21/2. Years.
N. 1 Pregnancy4 Birth'and Newborn
No. 2PhYsicalGrowth and Development
Not 31he Development of tpdershmding
No. 4 Styles Of
No. 5 Ertional and Sociological Development, Port I
No. 6 Emotional and Sociological Development, Part ll w;

No. 7 Language Development
COncept Media Produttiordt, Butler Square, 100.N. 6th Street, Minneapolis, MN
55403* 1500,Adams Ave:, Costa Mesa, CA 92626.

Thr First 18 Months: Ffom Want to Toddler. Set of five filmstrips.
"The New.Arrivar
"Discbvering The World"
"Making Friends With the Family"
"First Steps, First Wards"
"A Time Cdr,Adventure"
Record or cassettes: discussion guide and audio script booklets.

t.

Undemtanding Early Childhood Ages 1 Through 6. Four .sets. Each .set five filmstrips.

Record oir cassettes.
!`How Air Infant's Mind Grows"
"How Language Grows"
"Where Can A Young Child Learn?"
"How The Young Child's Mind Grows"

11.

`.`Learning EYery Day" 4
Parcnts' Magazine Films, Inc., 52 Vanderbilt Ave., New York, NY 10010.

9

/
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PUBLIC/WON LISTS FROM ORGANIZATIONS AND AGEN-CIES

,
Administration for Children, Youth, and Families, U.S. Department of HEW, Washington,

D.C. 20013. (Formerly Office of Child Development). Publicatiims list.
.

d

American,Academy of Pediatrics, Box 1034', Evanston, IL 0204:

American Dietetic Association, 430'S. Michigan Avellicago, IL 60611. C,Valag, day care
bibliography, nutritional pamphlets.

. ,
. .

American Medical. Association, 535 S. Michigan Ave., chicago, IL '60610. Publication
list + free.

"Fit For Fun"
"Your Body and How It Works"

American Red Cross, Local (hapter.
Classes in first aid; CPR; pamphlets and brochutes.

./

ssociation for Childhood Education International I ACEI I, 3615 Wisconsin Avenue, NW,
(Washington, D.C. 20016. Childhood Education. .

7 Action for Children's Television (ACT)z 46 Austin Street. Newtonville.IVID 02160. Local

14P
groups in many states.

,

k

Child Study Association of Americi. Inc., 9 East 8.9th Street. New York, NY 10028. Pub-
.

lications.
A

.

Child Welfare League of America, 44 Erast 23rd, Street. New Yo'rk,*.NY 10010. Chile,
Welfare Social work orientation all aspects of child welfare including aaop-
tions and foster care.

Council for Exceptional Children, (CED ), 1920 Association Drive, Reston, y.A 22091.

Day Care and Child Development Council of America (DCCDCA). 622, 14th Street,. NW,
Washington, D.C. 20005. Cost inchides Voice,for Children, Publications cata-
. .
los. 'Also Family Day Care Provider.

S.

Educational .Resources Information Center (ERIC). Early Childhood Education, 805 W.
Pennsylvania Avenue, Urbana, IL 61801. EIMPECE Newsletter, Many publi-
cations.

113
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Institute of Child and Family Development: University of North Carolina At Greensboro;
Greensbo'ro,.NC 27412. infant Care Project publicptions list.

*
National Association for the Education of Young Children. 1834' Connicticut Avenue,

NW, Washington, D.C. 20009. Cot includes Young Children (6 issues. Pub II--
cati ons list.

National Center for Prevention and Treatment of Child Abuse., 1205 Oneida, Denver, CO
80220.

4

National Special EducatiOn Information Center, P.O. Box4 149.2, Washington, D.C. 20013.

U.S. Consumer Product Safety, Commission, Washington, D.C. 20207..
Fact Sheet No, 14 Lind Paint Poisonitl
Locked Up Poisons
Baby Care K. It Ilurts,When They. Cry ; 4 pamphlets:

"Bunips Activity BookA 1976.
9"Child Safety. Training Kit," 1977.

;Infant Safet,y Kit" 1977.
"Learning' Activity Kit," 1977.

'Superintendent of Documents, U.S. Gove6rnment Printing Office, Washington D.C. 20402.
Subject Bibliography "Children and Youth," SB, 035. U.S. Government

Printing Office, Washington, D.C. 20402.
A Guide For Parents Series

4,

k4

publications for Parents Series
Caring for Children Series .

* .
Family. Da

cv
Care No. 9.: ... . ...-., .

8

OP;
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,COIMERCI-AL SOURCES
0.

. .
Johnson & Jo4nson, Consumer Service Depi.. New. Bpinswick, NJ 08903.

Baby Care Basic;
Keeping Baby Clean
Chart: How a Baby Grows
When Baby is e'/
Babv's-tatMg & Sleeping Habits
A Safer World for Babies & Toddlers
Pediatric Round Table Series'

,

1. Maternal Attachmeht & MOthering'Disordeys, 1r75.
N.\ Social Responsiveness Of Infants, 1978.
3. Learning Through Play, 1979. Johnson Johnson Baby Products,Co...

Metropolitan Life Insurance Co.. Health and Welfare Division, I Maklison Avenue, New. York,
10010. ,

Watching Your Chicd's Health
Memo to Parents About Immunizition
First .Aid fcikthe Family i

1 Won't.1 W.on't,

IP*

National Dairy Council, Chicago, IL 60606
A Guide to Good Eating
p.qod llefore.Six.
FeechLittle 1(

Brpetor and Gam Die, Cincinnati. OH 4520.1 .

Proteerg Infants & Toddlers From.,Accidents

.Ross Laboratories, Columbus, OH 43216.
,Booklets on Child Health and Child Development

Your Child and Discipline

1 Your Children's Quarrels
Your Children's Fears
Your Child's Aptietite
Devloying Toilet Habits
The Phenomena of Early Development

7.

1, 5
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NUTRITIONAL CONSIbERATIONS FOR:INFANTS*

Textbooks on Nutrition:

10'4

Forman, M muel J. Infant Nutr1tion. Philadelphia, W.B. Saunders Co., 1974.
Written for physicians, nutritionists, and dietitians? highly technical language.

McWilliams, Margaret. Nu trition for the Growing Years. New York, John Wiley & Sons,
Inv., 105.
Written for professionals who work with children; language is not technical.
McWilliams is a home ecOnomist.

Pipes, Peggy.. Nutrition in Infancy and Childhoo'cl. St. Louis, C.V. Mosby CO., 1977.
Pipes is a nurse and lectures in honw economicsrContent 16 aimed at nurses.

Robinsony6orinne. Normal and Therapeutic Nutrition. New York, MacM,illan Publishing
o., 1972.

Text for nursing students. Chapier on Infancy..

On Infant Nutrition and Feeding Written for parents and interested others:

Caplan, Frank (ed.) The Princeton Center for Infancy. The Plrenting Advisor ,Anchor
Books. Anchor. Press /Doubleday, Garden City, N.Y., 1978. Paper.
Broad ,general niformation on infancy with a good chapter on infant feeding.

Leach, Penelope. Your. Bby and Child. from Birth to Age Five. New York, Alfred A.
Knopf,1978. I
Infancy is divided into O6.months, 6-12 moliths, etc. with detailed infonnation

'ion the "Jiow to's" and "why's" of feeding. xcellent source of information on
caring for infants and, toddlers up to flbie.

Spock, M.D.., Benjamin. Baby and Child Care. New. York, Pocket Books, Simon afid
Sch uster, 1974 ed.
Excellent for general ihformation on feeding and nutrition.

The How's and Why's of making Blby;Toddler Foods:

Chstle Sue. C. The Cdmplete CApide to Preparing Baby Food at Home,. New York, N. .,
Double slay and Co., 1974. Hardback.

Kenda, Margaret E. d Phyllis Williams. The Nat ral Bt),b Bab food
NeW Yor , Avon Books,1973. Paper. ck.
Excellent nutritional theory And r ipes. The focus is On mOther preparith

.small ambunts but is easily adapted f r a group.

* 'Compiled by:

Marilou Conner, Director
Colleague Infant Care Center
The Big Sister League
Los Angeles, California

1

4
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Kordel, Lelard. Cook Right Live-Longer..
1980.

Lansky, Vicki, Feed Me! I'm Yoiirs: A Recipe Book for Mothers. New York, Batitam.
Books, 1974.

Olt
10 5

Out of Print. To be published 1)3, Mana- Books,

. ,

Piper.
iMorris, Melinda. Th **First Babvfood Cookbook for Babies from 1-15 Months. New York,

Ace Book :1972.
. ' Sophisticated 'resipes.

McD'onald. Linda. Baby's Recipe book.' Cleveland, OH, C & K Publishing Co., 4900.Lake-
side Avenue, 1972. Paper. .

This bobk is a gem -- has allergy diets, theory, and recipes; vet-jt thorough in
explanation.

Instant Baby Food. Oaklawn Press, Pasadena, CA, 1975. Paper.
.Describes in detail theprocess, a less oomplete version of the above.

Pearlman, Ruth. Feeding Your Baby the' Safe. and Healthy Way. New York, Random
House!1971. Hardback.

-Payne, Alma. The Baby Food Boo,k. Boston,.Little, Brown & Co., 19-77. Paper.
Combination pf information on nutrition, preparation how to's, and recipes.
Very concise..,

Rogers, Florence K. Another Little Nlouth to Feed. New Vork, Simon & S hustr, 1973.
Paper.
150 easy nutritious recipes (or free-ze-and-heat baby foods..

..

Redman, Edith. Recipes for Heielthier Children, A Mother's Guide. Torontti, Gage Pub-
lishing Co., 1976. Paper: .

,
Heatth food approaai. `

. . . ))"

Roth lune. Cookinijor Your Hyireractive Child, Chicapi Conteinporary Books, 1977.

/ 200 recipes free of artificial additives with food-sensitivity checklist.
.

II.,
. - ./

et-. M.D.;Ilames, and Mary Turner. 'Making Twit- Own Baby Food. New.Ycirk. Bantam
. .Books,1972. ., ,....

.

Focus is copcern about ccimmercially-prepared baby food. Dr. Tui-ner is a
Ralph Nader,. of Baby foocis. There has been a noticeable improvement since
Dr..Turner came Orr the scene. , , , I

,.

440
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0 EfOOKS, SONGS AND RECORDS

10 6\

Berman,'Marcia. Activity Soilgs. I'm Not Small with Patty Zeitlin. (Record)
(10 . t

and Patty Zeitlin. Children's CreatWe Pidy Songs N. 1..(Record)

Chorao, Kay. The Baby's Lay Book. NY., NtY. EP. Dutton, 1977. (Favorite Nursery'r

Rhymesf.

Glazer, Tont; Music for l's and 2's. (Record)

115

(Grayson, Marion. Let's Do Fingerplays, !Washington, D.C.: Rbbert B. Luce, 1%2. Col-
lection of dead!? described fingerplay. No music.

Jenkins, Ella. Aprl 'Childhood Sono. You'll Sing a Song and I'll Sing a Song. (Records)
.

Juegos Mtniques Pa Chiquitines. Finger plays in Spanish with some English directions.
Boa an ecord,

Kunhardt, rothy. ,Pdt 'the Bunny (Golden Touch and Feel ,Book), Sparks, Nevada,
Western Publishing Co., 1%2.

Lindeck, Beatrice. Wake Up and ging. Nek York: Morrow 1969. Piano accompaniMents,
chords:also Songs to Grow On.

Luther, Frank. A Child's Firsillecord.

Palmer, Hap. Folk Song Carnival. (Record

,

441*

Poston, Elizabeth. The Baby's Song Book'. New York: Thomas well. 1971. Illustrated '

Nursery Songs.

Raven,.Nancy. Lullabies and Other Children's Sonl. (Record),

eger, Pete. 'Song and PlayTime..(Reoord)

Songs For The Nursert sehooL Very young chants and Mother Goose Songs.

thin10 tO See. N.Y., N.Y..: l'Platt and Munk Publishers, n.d.. Color phOtols of Famthar
Objects.

Wildsmith, Brian. Mother Goose, N.Y., N.Y.: Franklin Watts, Inc 1965.
4.

This only a v y small sampling. Check...your local children's book and music store for
other lectio

I.
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